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(R) " RR W T* RWHR ^ 

(~&) 11 TT RfRpr-H Rit RRT 3 RT) sh^ki (1) TRlftR «ic<fl yinH ^RTRR rjr arfRJlR^ | 

(R) “hsci 11 t) ^T=tt"SfTT Pi^i^ Hsd rtPrIr% i 

(RT) “RIRfT ww" ^ RWRTT WaTRTRRIT RTTR RTT^ RfTR RTfRRTTT) 3rf»#R f I 

(rt) ,, %#RFTR^'’'&f%TT)R^RTtRF#RHR?t-$ rttrfTrttrt?r*{% 3'! f^r^TT"^T^Fnrr^T^rt^t'ffirr^fl^r^ffersrf^r&TT^i 

(FT) "wi RTfRRTTTt” ^ arf^Rqf % RTR^ 4 3TWTOT Rfft ^farfRTt % RTRRl srwro 'SRI RC- ir faq arfTRFrf)' 
3#RPrt i 


l^D “wt” 


CRT) Mf<<=TiHrTT*ft^ ( ohRw ) % "R ♦i'll; 


(TR ) RF RTRfiR, f^RT^T FTTIR arfV-tilfl RT RRfRTTf Rr4 WR RRR RT %; 


3. 


(R) WIRTfRRTTTfSKTfafaR^RTfafiR RI+TJRR; fRRTR ^I+fFHRi 3TRRIVTRT^RRlR RftR£ RTRfR; aftr 

(R) RR1 % FItIH RfTTtRR RT «Rq)fi Ri?R^ 3TRTR | 

(R) 1 ‘ qfR^ffSRRt ’’ RtrRRT-R k RRf RTT, RiSR^Ft, Rife STfR^TT $ I 

(R) 11 RT^hlFT ’ ’ ^ f*rfRRR 3(RT) ( 2) zfo (3) 3 fR^f^ R^'tT PfiTT) ^ RR RT fR^TO ^qfRR 3#TTR t aftTFR# ^T 
Rt4rrT Tftwftmf, fsTRRff TtRirl 3TTRTRT RR 3RR RRdRl RVt "3RR fIrTTR) t I 

(TF) 11 RfTRR” R 3TfRRTrft RI Rt4r 7^ RT) RFft/RR Rfo (Rft Rfr/Rcft '*ft #RT RTT/R7) arfRR^t RT RT*[R[ft Rsf %) 

STfRRTrd RT RRfRTfr Rft RRt RTTH, RTFT-fw, RT? affT RF=f, # Y 1 ^'- RT RT RTfWT t, 3TfR)fcT 

F, fRT?[ FR% ci J S n Wrrt RR t) Rfif'Rcft wfRRT RF) $ i 

( R) ‘' :j#lRTlfr" R fRpHRM 3(RT)(1) fRfRffri RFf R R fRRft 4 RR RT fR^ *Rfaj arfR^fl 11 

( R) n ^FR"R 3TRTtR%R^feRT 3flT Rlwlf«*TR¥ % ftyi4t R1R RfFR, f^TT) ?R fRfTRRT RT 3TtT^fY^ %iH%RR 
R Riff^ri 1%RtRTTTT, fRRftR d-THH ^ TgfRRITftRl R-,4 ^k 1 STTTR fflHIP RTRT fRTRTRTT^ RTcTT YFT 1 ^FR Rfir^R’t’ I 

(R) 11 R^RR'' ^ '^RR 'ifRRFRT^ R% RTTRite RfH^RI 

C«D "RTRtRIRT^'RT”^ RRRtR ^ ^ 3lfR^R t, 3TtT 

( R) ‘‘RfRRRRRRT" R 3RTPTRTTRRRRR' ftlRl fRRTRRTTRRR RKRRTT^ RTcTT3TfRRRTt, fRRRTTtRTT%TR-H % RfqRTrtt 
RRTRRF^, TgfR^R t I 


3TWR-U 

TT fcfr l PR l ' -3frr cK T f-nllRdT RRRv fl^iU f, fYjf^cT, Rft#STT 3ffT TTRTRRTfFT 

arf^ohiRiiT 3lW <»i4’=uP’MTRjT : 

(RT) ^'RT% RpTRTTfTRf 3TR -i>h4-RIR4T Rl pTHI^TTR R'lT'JR iRTRT RiUMI : 

( 1) RTJfl-RT 3lft|<*|-0 TTR^t 

(i) t%r-I 


(ii) t%RT-II 


(iii) Aiti-Ill 

f=c;Rt Rrrrtr Rt RRR R RFRTR FR rrtt FTRI : 
(i) 3Tf*TRTTT 
(jj) TTTTFT RRRRT 
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(iii) iftRRRRRT 
( iv ) Rf4 HRRRi 
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5tr 4rrtr aflTft4 Prim rrspi gro Ri-tflR tor % 3t r4 :r tIrrr-rrrrt; f4rffog 4Rr 

RTTTJ, I 

( 2 ) TP^Tg— fcrftrefa wi 

1mP 4’|R wf >1^ 144-RT-73RTH1, I^W-RTr-Fm, 3TT7lf44 4 t Thfl 3RR 5)141, H4 f4?W 

H IJ -5<i gRT 4gtR R7RTTT % R *h-hh—■mhm RT P s iPlP;' j 'i Pt.Rl RTR I 

(.3) RTp'-R—RTfRTSJ WI 

RR4r 44 RRfR, 4mim, Tf4TRTmT~RF-TR4 RRtRKT, -TTP~ 4 t TR1 T T R , 4?TR1#TRT 

R4TRTFRT-W-RR4 RRfRTTt, TJRR RT^ 4 t 4fr '#FT 44, 44 film R Tr RFT glTT %4tR RTR4T % 
If RRR-TTRR RT 444^ 4 ri 'RTtJ, I 

(33 ) ’SR 4fRRR 4 44 '4 RIR RR Rg 3T«f 41 H'llRI RTTiTRT14 4f1 % %TT 3Tfwft4 RT RRTRTfTRT % Rtfr TfRRf RT 

RP'4 RT RT T-PTR ^4 t)* RiHlR pt'il 4H4T ^ I 

4- 3IW4 ^ 4^ 1 (1 

ft444 *1 rrvP-: 444 yfa$ m rut% 41 gR 4, 4r wh rt44t apj^if%arwpffa, 4 ttrr-ttrrrt 

PiHVI 41 H IJ - ( 5M gRt jT(0 14 u 'STIR, 4•Hi fqfviv; RimR RT 44*41 R Pr-lcH 4 frIR 4Hi 6C l4l 4 [ciPhrI'T 44 4t/RT aVRTRTR 

44 r 4 60 f4 4 4 rrt4 r4r % 14, 4*f 4441 ^-rmt rtrtt rt 444 rtt rrrtt t: 

RTTg Rg 14 Rg'f 4441 3T**n4 3TTRTT RT 'I, Ml Pi m, 14 mi 4t% RTFT?f 4 4 <414Ft I 

5. 3f<*) 41 i1<ni ft f4jf4r 

(1) 44441 4 44* R -fftzrej f4jf4 444 4 rt i r444t 444R rtttrrtrr'144 4rr4 4rt : 
rtrj Rg 4 Rfg Mr.i'.Rr<‘RF7 % Rg rt r^ RgRW r 4, 4 444 % 4w r 4 arTRftf 14j4 4 rr4 #tt i 

( 2 ) R4 r tt 4 4q44 Wrrr 4 4 rrt rr44 % 4trtr 444r 4 rrt 29 % »rjrr %44 rtrtr tjrt rrir rr 
144% 3RpRr 4 RTTRRT I 

(3) 444 R' 3f4 rf 4 45f4 rk r4rt 4rr4 4t r4r4 4 4t ijitt rrt 444 rt rprrtrtri f4mi 

44iFT R ’’R^RTTT ( fRifiHR ) RRTR-RR RR]R RRRT 3TTRVRRT RtRT I 

( 4 ) (i) 3 t4rt—4t 4f 4 ^44, 

(4 f44fR4^44%'RTRf4T!r14qTt'RTl4ri>T r4 rrr 4rt t, 14 t4 r4/r1vt 414 4 

RRRT 

(,33 ) 144 R4/RfR % 41 rr f4 5,u Rt, 14ft «rPw % RTR Iqqir- f4n Rt RT fqqi?, R4 RR RRR 14tT Rt, 

RRR RR RT Pt^Pm 4 fiRU RTR 4144 : 

R4 ; rr 4 rPt fRR4r ^^RRfr tr rtr ^ RR4 Ft 4 4 tt Irrtr 4 44 r rt Irrtr % -vrt rirrtr; rt trfj t4r M^-t 
%■ .'jTrRr T 44 tr RTF RR 4 tVrt ttrr % trr .rtrr tft rp fR f4R % Rr 4 ft TJR ttrtttt % I 

( ii )y4'J|| 

■s1444tR "rrrI rt 4 4jf4 rt y^lR. 444 rt *441 =h-1'44|-ii % 3r^rt: rrH ^rtIsr 44 % rtI r riRr 
RtRRt RR|R 4m 1 I 

6. Rrrrtr- ifrr'4t 

14TRR 3 R 4rr4r 44 Rt RTp7 R 44 rIrRRtIr^RR 444RT RRNnft RT!4RRTR, R% 3TfT4R ^UqiFRRRTR 

4 4fT, 4 RfRfRRR 4 RKT 17 4 RRRTTT ( 1) % RRt4 %4r R3RTT3 -^71 RRR-RRR R3 fRfRRtftR 4 4 I 

7. ffRT RT3RR 

4ttr Th^ 44 44rr44t, 4f4,44^4RTRiR%4f4f 4414^5^44 'rtr:rt'fi^1%4r 
rt4 PmiP r4 4 r4 4TO ^ rtrr 411 -. 

Rr=q RfT 4 Rfo RP 4t r4 IrRR % 3TRTTFR ff RRRriFR rtrtt %, Rt R7 RR 4 RR %RR 43 RR RTRT RTFt RR RTR 

41 RTRT I 
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(i) EErT-T RRtE El^aERRTlEElRERft axRFR^fTTC.RfEETSSRIlERT, FEEfEjETRMRRrESTRE^REE RRFRR? 

rE rrEi % IHt w 1 it rtt rritt i 

(ii) rFrrttE wi Er x%rt-i E Err) rs rt rsftt aErki rrtr4 rE rrEt % Err rEtEstt rt Ertt, FEEFEj% 
RlfE+l'G ftRI RI: rEIR E <STREiR>AR Jl^fE % Pf-ivi <mj|'-ti RT T-lY'll I 

(iii) Ta?7TT T%R E lE-P1 rFRRItE RAT T-i aE ATAfE % Era EFFECT AT tERT, FaE F^Ew ETfRRlE SRI R: rEE E 

•raFrat aE raFa % FEr rtjtrt -at r%rti 

(iv) (RT) RA. aE rE 3TAFr % Err rEA^TT AT EAR, fEE f=rqi^RT RTFaRRE 

SRI A: E anPAAT rE aiaIV % FEr ARTAT AT rY'II I 

(TA) ar^trwr wi TT <+)4’4 k1 F^Fh^ EarEIatETRS AT AEHfEFEiRATE ATI?: RtEE aE :RRFA%fER rFiaHTTAI 
tEat, FEE FEjfRs uTfTmfl sttt tEa ash E ^taPiat rE staFr % fErr artat rtt ttEtat i 

(v) FerE hFaraE at rtEatE % ataE a rFeE^ rE haFa, rrE sir E) a$ hatattat t^E aE atat artat 
AERATE rE TFT E" ATT ArTa % SlTR AW An#PATSA hEaEHTSRT STA AT 3FJEA EFahE % aRST aaE An ARHT I 

9. WOFjFTrTOT 

(i) aRt Fi^Rki atFarttE tia E, IEttE arfM^id at rtEatE E star) m RE) sit EEH'T'ha-i ^h E i jff att off Ep ttY att 

hFarITE AT AtE'AiO rE Ea> aE Eat E *ATAt ATT FEAT RTTTRTT I 

(ii) AfE MlY^Tl5cTT RE ARTE R^ HAPl, Ec Y)^ El, RfSA mRYsTI rE HAfE % EF(H, Fh^FYi AtFPA>iF) aE AS RR St fY 
STfRRTfl RT RRmd OT RS T TRIRIrER % fHtJ RR^brt RSf t, Rt : 

(RI) xft^ fTpR F*bU T (R 3TfRRil"0 RIRRfRTTt % MTHN ^)", «RY1 dRIR M.Y RfclT TIRtfRR ^AiX 3TRRTRR% trRRxrRI 
Rst% RR %R ^ RRTRT R?t Rtt RRFfl f I 

(Rf) ^RT YF RRT XT RSPRR %R RT FYlRt arfwft RT RRYRTft % RTR^ ^f, TXt RRt RR RT RRRRfYR iTRI RT RTRT t, 
fYRXt "3^ RRpRR fYiRI RRT RT I 


10 . "lIHlfl fflTI ^*(1 Ril XTMlFYl 

(i) (rt) ^ rF arf^Rnrl rt rtYrttI RfNrft wirY rt stf) rrF r E3tT rt trtrrr % str^ fi^ % rE frjfYr 
RTfRRrrrf r?i RiFla^ rr E "'jE Etfei fto {rri ErtE strE Yy(1 rEt E)s rYrt I 

(T3) rHrr rR arEfen RRfR tit RRTR FPlt :— 

(i) F+idl aifRRiTfl %rtrE E rFr hYTE, aEx 

(ii) fYEtRTERlE%RTREE'R^7R#El 

(r) %Et 3 ErrrErt rtErrisirRR-EErrr i^xst) % ErEtrtrEE, rE ErtrE (yEpjf^i %rrE, rrE arEfitm 

RtfRR rE 3TRfR % RREt Err % RRRX XRRT RH ’fTRTR RRRI SETT I 


(2) rr-EErre (i) E ErEEr fEnE rEt^rt rri % EtE ^r, Ef R?r^ sErritE ri RiErtE, FErr: Irtr; ar^iraf'RRr 
' RiiEq i ft ' R t trErr t, ErjfER RiEmE % ErErr ^rI ^ EIsr % Ertt Eri rE Ert Efe rEI rrtrt strri trtrrr Rsf s rErt EfE 
3 h-r > v i 1'MErsh' °h i Eai i rgE' E tE rt rr% Err EE sErrrE rt rErtE ski Etrt rri rttrrr rr rE^ Et rEEr rr rrt rrrE rtE Em, 

RR RRT rE RWI RtEtRTtE SIR tErT R RR Em RTT7 I 


RREtRTRR 


RErErnEaERRSTIRT Rt 4 ri( | REETR lTR R RREPTTRRTStRTRERSRIRRRRTERTTREtEriERRTTEfRTRTRRT-EfRTRRET 

FErs rtrtrFrrt Rv|4r i F6 ' E rEi r rE rtE, El rstr rtFrrrE sfi EEtr rtEr rtEr Frrt, rtE rrt sr FrFErr % rrFrr % 
fES RR aifERTtE RT RtErtE Rt fRRS 3RJRTRFRRT RTtErtEtrI rE XTfRR HlTl RITT3RTI 
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11 . atffcraiffar aftr rft-PrjIft 

1 . (1) 

ftfjfit far 3Twmi, ^rfai tfft fttftfFF- faPm ( 2 ) 4' fftffPRif farm FPfarr Ffafa tsrt Rtf i Rv i fam; ftf ft, rm 
fa^ljFltfaRp aifFFTTTtFT *h*4‘*l!<l FF SSFpFFRFJ^PfafaFTFFTpfarPf 30 Fp Fp ^fTFTFFT RF Pfa pTFTC, Ft 'Mt 'TT^t T?T, 
fWl hI FRF TtFT-RRfF FK FFTTTT P ; 

RTFJ RF *ft farTR n-Wwi % im farfa fa RfFFTTTt FT FHFKl Fit TO FFT fatTfaRF Fpt faTFT FTTHf, ?T=P f^T 

faFFrift % *-tihP Pf ftr fa ftr Pfa Rpfa ftP far f4fr! % rtrPt fa rr ^Pfa ffP ff fa Raff fa fafot f P ffan ftf ft fafa 
RfaFtfa ft FrfaFRT fat Frfar ffh arfa^fiiff % RTRfa fa Pfa Rpfa % fttft fafa FifaFTfa fa RRrfa fa rft RPtP % fttft FFTiifa 

F P fa >3110 : 

ftfjfs' faffaFF-faRwH c 2 ) ffarj. ff wiR % 3TJHR rwri fa rtPttf r f r f sfareiTfa ft Ft faFRt a HKy i f< u w% 
% rftrPtP fa fairr agccre fa RMf fa Ptto fatfa fat farRarr RwtfaS'T p fftft t fafa rfi srwnfaffF ffafat ft fart Ptf Rppt ftt 
3FlfF%FpRlP4F^|FT^^^f^^tf%.^Kq^^lT^]-rpq 1 FTpTT ^TlfalFfl Fpf P, FFRiRfafa F^fini RfFFTTTtFl 

f>4fi<I JQ FTF fa FRRF FR IpFT 'FTTRTT, FTP ffa RtFR 4 fafa 3Fp7T Pt F 'Ml Pi I 

( 2 ) R*FR FtP % FiR fa FTR PtF RlRFt' Ftfat RFT pfat f#F FFfattfT FfPfff FTT R3F FTTFT, FT FF FFfastT Ffafa Ifa 

FF-fFfpFR ( 1 ) fa st^fr ffafatRfFFnfa ftftrfttt fatfaFiffarff frIPft^ttftF rfpn ftfPtiffF tfafff fPtft pP TfffFFnfr ft 
FT+FT p % FTF^ Fp Tm-FFF FT FTpft 3Tp 3TFF8T Fp pTFFPm FpFt I 

FFFp^TFT 

"^F fFpTFF % FFtFTF % pFT, FF arfFFTTTt FT FFpFTTt, fSlFFTT FTR-ffrfF FpPl Fp FF# TTTTlFf pt, FfFFTpRTT Fp 3F^ 
pl4 Flp FptP % PTT5et FFtP % aTTfFrfr fpF pFTpFJTT pHt I Ft STfFFiTTt FT FipFTTt “4iH 1J ' , a j FTF F"p<H 4ft M fpF FF TFFFF fFTlt 
3FF pR JTfFFlfPfll Fit 3TT^ ijct FTTTTT I, FF FF F#T % 3TfFTF fpF FFlfF^F FTFTI 

JT*jqTF-3 

TpFT-fTFTTt, offtMcff, FppFfcTTl[4 UoUlFfiF 

12. 

■^TFi '5TTT FT^FT arfFFiKt FT FFtFlft %■ TTFF P* 'IfFi ’5TF FFF-TTFF FT fFFTfTF fFTF ff tfTF FT TFPTf FT pFT-'fTFTTp PlFtfFT 
fffP <o(i fii^ii aftTFTFt PiFiRn 'JimfkI Pifftci p*il I 

13. FftMFT 

(i) ^FTFF-faPTFF (3J, (4), (5) 3ttr (6) % FFFFt FFT FTF ?ITT TTFF-FFF FT FTTTt fFF, FF PrpPf ff Hl4Pf^if % 
FFFFtF Rf^FTTfr FT F^Flff % FT^FTWi % fftTF iJFFT FRyfll ^FMFj FFT FFp % FFTpF wf~FR ^fFFT TFtFT I 

(ii) F^T fR^JOI TjfFFt Fit 4"FT ski fFFffPr fFTTT T fTT FFFTTcTt* FT 1 JFft(TTT Fp Flu'll PP FFT FFItTF fFTFT FTFFT FFT F^ 
STfFFFfTFf FT F;4 f|RFI, ^FTT FTFFTFrr Ft, % FpF FftFTpFT iFTFT FlU'll I 

(iii) (FT) fFFfrTTFF FTFflHHM 4 4pH<T FTPlFFTTFT F'^FIP FTt «lRkl(1l fP FFFT FFPfP FIFFFHH F FFFp fRjfFF 

Fit FTTtTJ % Trl-SF 4 Fit FI4, 1 H I 

(T5 j FFTFFFFpFT 44-i4Hp'FFTFFFTfFFTKFTpPtFT FfFFT MFl^Hd 'Ffwft FT FfNp;I Pf, FFT FFFTt FFFT 

FR'yni fP ffft fffP ftPP Ptft ffft % ffP ft Pffftf 4‘ fffP fRtsft % f^t4 P fP FTnTft i 

(F) FTFT pp FFpFT ^ TT-Tq p f P' FFTF PlFTf FTF TCFTp pt FT -FfFFT FptHfl FfFFTTTtFT FfNitTP t, FFTFFFTt 

FfF5FTFFTt dl=ti FFp % FFp FT PlTFFTF, F|rs tfT FTFFTT Pt, FT FF'4 F fFFtfFT fP FIU'll I 

(iv) ^it 'JTT'lP TpF FrfF^TTt FT WTFT FFFTFTfFF pFFRf, FnfMFTFTTpfFFTF, ^’iFTFFTP!, FpfS'FpFT RilFT 29 'BT^FT, 
1980 % FF TF51T TJFT. 2/T7/79-RR. FTR. Ft. SRI fRfiTFF FTTtfFTT ^ft-IHn'l FTl PfFT StF 3TFFTF FRl Fit FITfTJ FIT FFTFit TtFT F 
P, Firan WF^t‘FTT'5FTFTF‘'3FFft <lR?«fll Fit FFFT^F FTF Fp Fl^'fl fFTFRt %F FfFFTRt atP/FT FH?TFRFTFTRTTf Fpsps 

FTRFT FF’FFTt FTttJFRTTp FipRstF 4* PPt, FFlP f% FiFTTT % PrTTFT 22 FFFft, 1991 FrFFFTFT 11-3/90—3TR.3TR.Ft, ( 11 F PtFT 
Ff hI'J^T TTFp FT FWTTF % 3RFFF 3tt4 FTp arfFFTTftFt" FT FrpFTfTFi Fit FTFR fR?FFT Fpt Tp I 
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(v) fTETt'TTTTT fTEft'^T'^Eftft Tpf ^ 3TfT4TTftrf TT sti4TlFpiF Tit TOR stR'^MI TftTTTT <h4i T*H% 

HHT -'IPI SHI 4 Fid fTT% TRt 4 tf TTT miu'fl I ™i‘4ficf fTT 'Ah EIMI-T TT 3TEftiTCT ^f^PTt % TPT ‘*T?ft f^FTTr rpj srfTTiEt TT T>4 tI<I ffr> 
Tit TTTfoT I4iy TTlt it Tt uqi Pt nKI<a Tt EiI^ItR ntF u l TlT spTftNt TTT TP-K qfwni SEEfSTT ^ft % 'foT'T TSTTjnfTTT 3TTT 
'4)4 Nil 'T*Tf*frt 'SET TTT f^TTT TfTT ssrrit % PTJTRf*TTtFi.d Tit Elipll I 

14. TRt=rfrT 

T*ft Hpt'-'iFiHi ’ffri %P^Pi'4'n PTTit Ttr °hl^ Tt 3Tf t l°bl<l TT Ti4ti<) Fti+Fl Tp TT 4°i4 if" ■—iPci %ft-TE 3Tftf3(JR 

T4t SITI 'Ipi TE TO! % : 

'K’tj TP f^T ^Nfl 4 3rfTT?lftTf TT TTtnfTTf Tit MP\-iF<iTl TEptr ERTiR SKI arPTi ITT Tit MET 29 % 3EJTE 4 tE RpE TE, 
fwfl % SJTJTK TT Tnrpft I 

15. ’CPTTTTT 

TTrr Sffwft TT TTTUl fa4 aTtSTJET WT TT 4TTTTTH 4 «TTT1TH TT 4 Tpt TEt % fan fTTTT iTTTT TTT PT 
TT TUT T51 Wt TT ^TTRTT 4 ETTTTTET f4r4t ftRlV TTTfT TT 3TTTT '^ETtPTT 4 Tp4 % ST^ttT Ft, TPT p 4 fm TtfPT fa? 
ETiuhH 4 TTl4 TEE TT Tfirtw 4 Ft>41 4t TTT m rni r A Fdn fTTTT TT TTTTT it I 

3PTTT-4 

3TT^T«TT, TR7TTTT TT 3TTTTT 

16. F4i4t TT TTlfTEft Tft TTT Tit 

yct^ TfTTI-fl TT TeNtR 4tt TiT 'jyl'tilRiTi tFVTikI TT t4eh 1 PETT 44 PTTit 4TIT 44 t TTt TPET Tt TTttT TTTT TP 

4tttjT ttttttt4tr 4 tt Trfrr tt ohRkihT, f^'i'P -TTr-fpiT, frET-it tt Fh4t i, i 4 p4 tst tttpT, %Rpf^Ti-jTu. tfertt sftr ttpt 

TT TfTTTTT PTTI 

17. fTtTTTt 3114yit Ti rir^TTPRTFTTTfTrT 

3Nr tt tt4tt srfwft tt teNkI pr frRlTTt % 3PfTn Tipf Tttrr attr tto tytitr ttPh TTT^^riTTTTTqfTTTf i?r 

TTr-TTr TT fprr Tn iq^ft STT^rff TTT f-TTfvil TTT '*tt appTETT TTtTT, ' J TTT-1 : T , ’tT, Pl'IilHt TT iTTTT ^ TTgr TTT Pt I 

18. TtT^lTTT TTTT TTTT TT TTfTTT 

WTTT 'EfTTiTfr TT TThntt TTT TTPTTf % '^Ti TTTt TTTTf % HIHMl % TTT ^ ^ TtqTfTTT TTF 1 T^TT STK TPTST TT 
TTTTT Trq tT fq^rjt rjlmlT TfifcT Ttt TfTTT T?l TOI % fTTRt ^iRw TT TlTT % fTrrt TiTTTft TT TTT cfTT TT iZ TPt TETT, TT TTT 
J^ifTTi TT 'iET TTfTTTTT ^RI ThqT TTpt % tHTT TT^T T pt TT TT TTT Tit Tft'T StfTTiEt 5RI T'HTI TTcET TT TT’I i)Tn TTpt 
Tt ftpr T TTPT TTTT | ^ Tjfrr TTt 4 % fPTT TTTTT Tv4nfr 3T^7|TT T. 1 T TP Ttw TETT I 

19. ^*<4> RidPEt T<4l4 «FT TiRtpi 

TTTTT 'TfTTTrtt TT TrtTEt ®fTT Tit ^TT'^TTTPEt ET RTTrptTTTTpIT sfE '4 iTT TTT fpT TTlT % frTT H1ETTT TTTT TRTT TTT 
TTTTPt TflfTTTTftTf. 4 tt TT TTPTTf % TTT Tp? -^T Te 4 TTT f$FeTTE fa^TTTT TT TT TT <TTT PET I 

20 . tm, tfErr anfE tEmh 

TTt^ Tt STfTTTEI TT TENfEt TTT TTfTTTlft Tit 1 j4 I'jift % fTTT "4 'tt % TTEtf % TTT T Tt TT tfeTt TT ^''G^il 'Tift; 
% ffT 7 TTT? 'Tt TPf 4TT att?: Ert TTjtt % fTTT frt fTEft PTTT^TT TT TPTTiEt T?t T|4 tFit TT MTirf^lTT TPT TETT, TTT 3 TTtT 
TTTTEt TTTT T TTTT JTfTTiE 4' Pf I 

21. 3lffeT5iTft TTTfilfTJTft 'gTTT TT?T ffEPTR TT^RTMTT MlR'SIltt'^ <^=<T1T TFTTTETT 

TTtP TT TfTmft TT TeNtTT TTT TrfTEEt Tft ^ TTjft % iTTT Ttti Tt TlPEt fjPTTTETTT, TTTTE TT TTfrfTT, Tit' TP 
TTT'Epft PT TT T^TfTTT , TTT ^ttw , PT% fan TT TFT TPT TETT : 

■qr^ eTP ■TfTTTEt TT Ti4tk1 EtT T^sjft % fTTT fTETt TTTTfm TT TtfpTT ‘TTTT TTT 'E^pItTT TTEt ■T' , TTT TlTciRTTi, 

EErmTT , ^rrmfTTT, TrirsFfw, fl^rfm, tiMe tttt tihiFjiti T^rfr tit tittFeiti tt4 pr TRf tt ttPt ett pt te ttett t 

fn TTT TTTi TTTTtTTtT TiTTf T Titt TTTT T T^T : 

TfTT^ 7^ ift ttt TTFt TTl TP PIT 4* TPf TfTT TT PT eeTT T^P TE tTT Tfp T^iTT TTfTTTEt PET TTT TET TTT fEtr 

IPTT TTE | 
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(i) qfqqft qi qftqiOft HR^K^iT 4 ft fq)ft™qi n+i+il qilffaR ft WIT % qi ftftl qfti yftftqi q>4fti-i 
ftlft qil *qrft t qt qqqq qftq qtqit t 7ft qif "jqft Tjqqi ftfT ft ftltI 

( ii) tftft ftqt ftfft qi qftvH ftrft % ft qqft qftqq % fftft qiqq % qftftq ft qt qqq % qjftq ft, wtr ft 
qmqqi ft ff-iIT y qi< °hft ft qqq ft "*q ITT ft Pi q H qq ■drftq'i qiqi jiii^ii I 


(iii) qil^ srftt^iO qi *h*4^ 1 <1 ftqtft^jft H'jjO ftffttiftr siftqlftq>if<4) ft ft qtr fftpi qft %iftqrq, fftft Oft) 
ftqt qt Wq ft, ftl^l 'tiHil aft (Vi 4, 1956 (1956 4111) qt (iwi'1 TPpt ft) til 3qq qii-jq % qftq qK'ii fttfftl 

%, qqqt^lPj|p.»q4, TPfrsrff % fftn fftft 414,l(| ftqft % Tfftftqqq, qqftt 41 W-t ft qtqftfTftlt I 


(i\)* .*»?i4 srft'ni-fl qt q-iftif) qqq ji IMHIM 1M ^ 

fftq qft wr fftq T R fftft qqq % qftf qfr^ ftftr ftq^ qft ftftt i 


1 TfT-tinqr yiftcl eqfft ft <jft 


22. 3lfi(4)lP|"iir chif-cIlO 1517 3l^Hld few, fftl qt 3^qfftd -ift si’ll HI ^qfftlfrTft ftfR 4fti 

(1 ) ftftqift qi qtqqft wwi qtfaqtft ft wjfttt fiw; fftt ^jft ftr qqfrfftm qft ftqt ftr q ft qq ftqft qt 

r i A<t'\\ ft hihH q qqjft ftftoHi qqrqqq % qr^ fftn fqqt sqyftqq ftqt : 


qtqj ftrj ftqqfttqtqtqqtq ftqrftf qfqfqqq, 1912 (1912 qq 2) qi ciq-mq wjTrfqrft qq q.i^ % ■■jrtrtq 
ftqt trqtq? +tci qfqft %, qft qtqi?zT TfqF^ftrq srfqfwT, i860 ( 1 860 qu 21 ) qi ci'<*m tpjtt ftqrfqfq% st#t ift^l^ 1 
fti qi ftiii Hiftft-14), ^jiift°h qi q<h=t<Ki qftft % qr qq-qq* qpiq Tiqurr^ 1 


( 2 ) ^ 3qqqnqqiqi4qrq. qf fqqi^%^^q aqfrfqiqifqntqiq^q^qiarfwqqqqqi'^qqT 
qrqi % ffr q?r Tiqt qqqfMTfq tt nrftiqi qqq wt Tfjt qi 7^t qfr qqfq % ftw. %q qq ^ qq qq twi qnft Tim afq qqq 
qrf qqnft ^rt qq qr qqqTqqFqqi qqqttf qr q^qt t: 

qq^ qfq qqq qifqqq) Tit ft qfqqqft qr qqNnq qqt qftfftfttt q qqqfq-Tci qi qfqqi t-^gl q qn ft qftF fqqqq 

q qqq ft qi qq ftft q^pftqftrqr qqftft qqqqnn t ftf%tqwtftM 3i^ftft qt qfqqr^ft ft 

ftftpt 1.3 ft! 'sro fqqfqq ftqr qi> j , 1 

23. ftVH q qr?T qRT 


qfq ftt^ arfwfr qi qftqft sqq qTqft q qmr q qft qi q qft ftwrft qi qren qqqqv qn qft m ftn t ft qq q’»qq 
ft qq ftft % ftq w qi qwqr ft qr^T qft qr qqqi 1 

24 . qqqq ftft qftr fftqnr qftt q qqift 

(i) qft ftft^qTqftqftqft qftlftftftftqiFqiqqTqftq^T ftqqfttqr qftqftlft qftqqrrrqqftqft'ii ftc 
q ft qqq qftqq % ftft qqqr qr qqft ftq qft qq ft ftqt qq ftft ft qqrni; ftftq qftr ft -aRjqfq ftq 1 

(ii) qft qfqqift qi qftqft :— 

( 1 ) ftq qft ftn qr qft ftqr qi ftq <ft % few qft sqqnrqi; qr 

( 2 ) i j ,t p q qr *^ft ft qmr-fftn qT q<wq ft, ftqr ft qpwn ft, qiqq qr qqqqq qq ft qft qftr qft qiftqi 1 
qqftqiqq 


^q fqfftqq ftftw. 1 'qftn" qqqft qft t, ft qftnqfftR? ftqfqqq, 1961 ( 1961 qn 28) ftft 1 

25. qqftf, ftqq qTfft ftqftqrft 

qft ft qfqqftf qi qftqft fftft ftqq ft Rqft', ftqft, qfqqfqqf qi Iftftt fqqq ft qqjfti ft qftqift qft qftqT: 

qq^qnfqfqqqfqftqqftfqrft ftftqfttqiqftqTftft qftqftftft qqftfqfqqf qn iimf»iq)1ftft?iqftiftftqftqiqi 
qft qiqi qnrqr 1 

iqftftrnq 


fftft qqq ft Tqift’, ftftftqftftftftqifftftfqqqftq^ftqftt-qfttqiqqifqqiqqqqi^q fqfqqq ft qftqq ft 
ftw qftqrft qrqi qnqn 1 
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26. HA 3ffT fTArF4T ET ylclE"*! 

( 1) ETf 3rf*TTKt ET ERtAlfr e-qRtfl 1 1<1 EH E :— 

U) fTrft ehtaht ei^ekht »Nt% fEErt spftArH HfEEntf htE ntERT ht fETRt^ <eRri, ^HfEAHt % hr, t p4, 

EEAt HT TRHT tf, H# HR ft 'lRlH tt HT A ft, ftTH% HTH ^Er Eq #T-^A ETT 4-4HPK Ht, EH ART EtHT HT 344% 
EftHR % fEETt HATH Elf Ewf itt ETT aTJHft Ajff TfHT ET 3FRET THE Eft HT 3TE% font EftHEHA Eft fERft 3TTf$TET 
HRHAT ff A?ft .skt'll I 

(ii) fETHtlHEt%HFFt A f5efl=Rl HA%fsRTTHEff, flHTt 

HT fETHT Ht TIE Hft HfA»$AHf Ht TEtfA-ERpET A^f ETtATI 

(iii) fEHfrT^T^%RHEHFTAFfR l rHTI 

TEftA-ERpET "t ttl HHAETFt H?E ^rfEETA #T-tA HTT «W.K Atf H3HT; 3fp 
■ (\ ) RfflH HTfHETtff HA Tpf HARpI % fHAT HHAt pHt Ifn'-tcl t[ EtiAl 3RH «t(*Ki Et HlftET HTTHATHt Et HRAt ARt 
Art Ht AH fpRET A fErt *ijpw Et ERt % IcTtT WHfl ARf RpTT ; 

tr^t nfli eThert ht EEhntt fTrt P?tAR ht fAtf first ^ far eitth nt ea tw htett Pr^pT HTHiHf Evt it 

TT^tn % HT "&% ft HETAT t, ET fETHT ETErfHET TRlERf % HTH AHTHSTAT THPT HEAT t HT ERA fEHt ITT HHtHRt 
HA Tfll HfpH t HEfl\ £ •. 

HTpi ntt hP-teeT ht ePekI frrff tHt HRHHt ahr HtHTRtf ^ eft m ett heat i^ 'mt Tt^t ^ 
fTE Tff OTt HIFn^TT TT ^ T^q ?f|, 3ET fTRTf 3E 7 ? TTE TT TpiF % foin TtttTT T i I 
(2) Tt 'itftRRTft ^ ^TTft 3TT1 frift ^Tqf W Tt ^ftTTT TP fitTfrTTTT Tt ^iqcii TETCPm 

it -$rsf ttt i fmr sifawt tt TEhTtf -aft ttitet ffr, ttr rnf’-TTrff Tf 30 ^?p rrq 31 fTvHWT Tr srrff wcnTt fwqf?t tt fTrm 
rrmHE T T 4-; -3TR frm ~ff STETt fterf^ Tl TJ»tn^ % fHE T'tR-tl TT 3c-trlo TtET I ^rtT STfTSRTft TT TTNrft Tt T’l fTTET % TPTT 

Wt-RETI% aE^E 3TEH TITTA T »ER«t TFtn i Tt TTF? % 
ftqrr fcrHnTt E T'^f'TT -mcPT R 3TTTTT TTTT %, TE T3tfET fTT TT TERtT 11 

T TM l -frA TT 1 ;—frw%T4Ein-q f^rff tstf’EPnf 3T«TTTrNrrftTtTi^ff TtrrTrTHETT arKTETf^TT 4-HdlU TTf 
rjcfcm TTTrsif Tt TTF W % RET %T4 T 3tfTT 1 1 

urTIttt tt 2 : —frrft stfMTKf 'flKpqr Tt Ttfr Tcpt % ntcE 3rq% wn eR-hhit teT T TW'i rm^n -amEn 

^TTTfTTtW^TTiTiE aTTfrPTAT^qsrTf ^?t T ^^ TI#T ^ t %Tff tft Ttf TT 3Etfa% TffRT 
TR11 

27. TT, 3TTET 3lfr <-4^^ ■Hutfrl 

(j ) tptt 'itf^inft -3Trft EETqt Frjlrr t h h [HfA i <1 % tee ^t tjtt t^Ei er -flrft r n 1 fAi 4 t tt TrnTi T TpqfrT tt^ 

fmTf y*-q,<1 ' e +i4 ‘T1 : — 

(t) ttt ^et frartri ^ tes t teT ^ifE-Ti Trft Tt "3Tt%i?n arf^m cttkit ^ei eet te ^et EtrER 
% f^cff ETEE % ETE E ET EET T EE E Elftn EER H^tfa; 

(7g ) EET THE fETTEA ff ETET ET EE^EA EE T 3E% TEtfETE ETEt ET EE% ATE alf^RT ET ElP<n 7TET fe^ET EK 
ETAf, fETT^T airfA ^lET E EET EE E^ t ; 

(E) EETATE RU I EA Tf EM aftrEE^RT EE E EET J ElfEtE ET#ET 3 e 4. 5W Ef%A ET ElfET 3REEE EEfd ; AET 
(E ) EE^T AXE TTRE ET EE7EST EE E fEE EEf Etr EETA EE 3RE E^HEt I ET 7 ^ AE EpEEtlff %ETEE^ 1 EtTE Alfpg 
ETt EE E fqfT-IH ET 7 ] Ef, 'Sfr E’ EfETET El, EA TA WAEEf % TTF[ EfE % #E EEfE % EFR TE WtEE Etf ETEf 
% 331 JPE fEETlf EETE ETfET I EA fEEETt EfEEilff Eft 3EfETET 3tfc TE7TT3tf E^l -i AKl <3 EE fETfA % Elf ff AtET 
EE T ■% fEfTEE ET 7 ] iff I 

( 2 ; TEET 3tf«TETKf EfA EE AE EE % 30 E^E 3 EE^f EE E^f ET 31 ETE Elf fEtfE % TPfER 'EEEf EH, HMH ETEfE 
Eft tirt fEETEt ^ EE EETE ETfET t 

( 3 ) EE^ EfEEEff ETE ETfEEEE Eft TE EHEl(l % fEAT EEt ATE A ET -3TEA EftEK % fEEf EETE ET ATE E EA^ 
it^fH ETfA ETt, EEET, fEETE, EAf.R ET fETEf 3EE EE E H TTf STPSrT EtET afk A AEETT fAEATA E>t'll : 






[MFITI1—T3TJS4] 
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ftt^ arff e t>i<) "*11 f>4fkI ski inf°fi141 Ff h Ff y if Ff juij4i nfs Of i tfr-fF:— 

(ft) ft,4) ff «rfti fTftf ft hi ■Jiiti. fti+ft, ftf 3rf4=t>Ki % ■3TrfiH a fJirf t ti 4 hf if ; 

(13) ft 41 ffFffF FT yftf°dtl ^ihh! %FTTFF f Fi<f ft hfir TH-^hFT ftni ■ J ll ,J , l 

(4 ) ytfFT TflffFTTf FF FFT FRf% ft fFfFF ItftFT FfF-tft Ff FFFT FUR FTfFFTTTt Ff TtFT "3ft FFFt Wt FTF 4 FT 
"3F%t ffft F fftRJ TF % FTF f FF%t FTF if FT FF% " FqifftF 4 Tt, Fft FF FRft FTT TRF 10,000 F- f FfaFT ft; 

FF 5 wr FTfaFtHf Ff ^ iftjf th rftf tw Fiftt ifft Fft fFi ftt? #t-tr .- 

(FT) ftf °Hftn FTFif ftTFFTT TfffFFTRt % FTF 3TTfFFTTflFT RF7R ft, FT 


(ig) ftt# fv-ifafl in yfnf^fl ^wf 4 tftwr ftFftFR sFFFTif i 

(5) i j'i T i vu t dyftPiHH 4ft? ft? ftrifTt«s% Fare infwfrferet 4t fffftftr rfft ftftTF Fft?T% ttrt 
fttFt RfftFTftt 3TgRT^' 4R Tl^^TR^in aT^T FRffFTT, fttFFfrFTF if FT FF%"SRI RFFTUFFf R4 ft **Pfr fFTFt yfftlFJH 
TJTCT Flfft Ft FT atfSm Ff Ft, FFF reftlT ff 4ft?T 4t aFJFR -4k FlftF ff ffftR 3TFft % HfTR ^ffftFTT FRft ?7T FTFT Ff 

ftffrfftft 11 Fft -#ft "srt w fft ft ft ff ftreFt ft ff frfi %"ftft ft ftref ff Freftt reftr? Ff T rf ft, wfan fr4 

fff i 


28, ff^nrff?f Rfft 

(i )(|) Ftft 3#wif rfft dsf'^ul ftt# ff Rftff f, ffra=ft ff ft Fift ftfttrFt, f ft ftFTF f4ft fff ^ft ftw 
Ttft ^it Itftct ff II; fR 

(ii) anrf■qfir^nsmt"4Ffftftftrrff "gtifttftwtfwf ^nft ftwffit ffr=rf ftw 

4>tf fl K ftsi fftt ! 

■qtTjffft arfwf ^■--TFtiftihrtf ft (i) ^n (2) f ffHffmftf f^ftw^Tfin fTtm fftttt Ftif % 
ftm; naR irtfrenf argt# f irotTt t wt ff fftfpt fr ff: 

(Ft) ff arftRtf 3T*TFt shfFlf .ff ftRF % t[tf FatFtTt Ft) FTRlfft ftftt (F^FM "Ft) % 3=tftF ff ft^tF ft ftR 

R^jFft ff "FT ITFttff f; fft 

(13t) fRFttf %ftR3Rt3TtFRf I 

(2) Ffffttff RffFtif RSTBTTFvfFtf f fttff ff "Rfttl f ft MRifft FFlffFTF^f f, ftFTF ftiFl f FT oftttTT ^ ft FF IF 
F«F Ff 1JFFT ffFt Ff tJlFT fFt I 

29. Fi f 3RfFT fltffF 3R7TU ff ffR ffTtRIT 3tfti=hlf SFJFt FrfRft 

(1 ) afftFItf «fFFt FtfFtf fff FtP|F Ff fttff FfttFt % 3TJFTF f Ftf ft %tr RFFt fttff FlftfF "iTKtF Ft fttf 
fFTWl fftFT FfTtTt t RFFI F^RFF fftFt "FlFt t, F^tF 3TfFFttf "^Rt FFT ftfffm, "3FFf PlTWlf Ff Ftft3 f FFFT ftFt FIFFT ft, 
Ff FFRF FFf Ff Ftft3 f fft FtftF FFT atFFT fft RFft % fktF, ^TFt F8R FtffFtlf F ftfft ftFT if, (-M ftn FFFt 
fFrRFTFtF FtFT FIR'II I 

FTTtf fft FF FFff Ft FFF f fftFft fftli Ff fttt FtFt Fmt t, FF ftfFFF 44 f FF ft Pi If k; fFFft FFt ffFI FtFTT I 

(2) fftft RffFitf FFFt FtfFtf Ff FF-ftffFF ( 1 ) Ft wft fftFlFFtFtt^ FJttTtF^5F%FFF"nf FFt Ft FFTFfFF 
% 31 Rfftt "fFt Ftt FtFf Ff FffftfFFf Ft STJFK FFT"$F fffF Ft FFF f fft FFT fft FFfF Ff FFFT Ff FFf F FFFTFR^f 

ft ff f* HI ft Fll J j f tH’JHK fftFT J||1 J HI I 

’R fFF FFT F% 3TJFFF fff FTtf fft StffFtlf FFFT FtfFtf Ff : 

(Ft) fft FFff ^ ^tFF FI iftFT FTFT FTTtTT f"; FFt 

(FT) FftFTfFf f "5FF ffFT FTFT f FFFT FfR Ftfwf ft 3TF% FFTFftf fftf ftFIFFT f F^TFr F«TF 'FTFFFF 
"SRI FF=f FFRfft 3TFRF FTFtf f FJR FR fFT t fft FIT F^FF 'FTFTF FF "fft Ftft FTFT FFT t ftraft 
FffttTFiFFF "3f FFTFF fftFl FFT FT I 


33£rs«X,-;' rt ,_^ 
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(3) (T) flfEETET WEET E74ET77 hrHHH EEET MEEE 38 E .-iMfem WE fEET ETfET EE fWEw RET rtt ef e^ 
% fH 1J , ED -Fini f' EEET EvIS EET ERIE ETETT^ Et TfEE Elf'EETfn El ">44 E P^i+ll 4fEE7 EfrEFtEET H R r -j| F ET F, fl EET ERE % f EiE1 
EEE E REE 773PTT t 3T«r=TT ^ET E #Wl EEET EEfEltt SET ET E? -^TDAT ^ W E, FE REE E EEE ErfEETTt EE EE 

Efim tte srfEEEfr weet e4eki et we wet I 

(IE) tEeT fEERE EEET WE TTTfRT ER% WE W EE EEET WEt ETF RFT Elf ETRE R EfEEfRT R WEf EET EE 
EfETfEE ET fEfEEE 38 EE ETt^ E7T TEF] EW FFTTI 

(4) EFT EtITj EfEEEft WEET 4. H Elft EE f EH H E EE-fEfEEE ( 3) % WJER E lETETWT F EETWE RTEFEE RTT ETTA 
ElEElEE WERT EE fFEI WET f EET wfEETRt WEET EeNtE EE RRTEEEET TEE EE fEET WTT if, EE WE EEj if EWE fETET WET I 

( 5) WFT fEETT wfEEwf RETT ET+Ell) EE WfrfRTfE EJEZf Iw fEET £ WEE1 "TEEE RffTE ETJW T wf r EET REE EE7 TfEW 
ET TFH EE ETRE E^f El fcEE WEET FFETE WTTTE ET ERE ffERE R FtET WEET ETFfTT fEET EfETET ET WJEEE R WERE fETET EIEI 
t, fEfEEE 22 W WEE ET WFJFTE, EET WF] fEfEEE % EETEE ET fW 1 wfEETTTT WEET EWETTT EE TfFE % fEET WEEPER WEI 
ETET WEI WEET ^IRT ETRET W, EREt fwTWT R ETFT Erf EfrfF-EfEEt R WEET 7 £eR R EfwHTFET ETET WET I 

30. TTWftffT R WTE RR rfSTT ®^ElE ET wfrl®Jy 

EE^ Tf STfEEEff EW wNfTE OEElfE E EEET EEHlf'EET EE7TE E EfWT W E EFT EFT WET 3T' > TET EE EffEF, fEW 
EffET, fWET EWEAEF W4ET WE fWET «TTETE E EET fE’-ITEI fEEEE % WRE ET EE T' EETE EFT EEET I 

31. ifT5 TEfT W EETE EWE, ElfE 'fif »EE ET 

( 1 ) ETf^ 3TfEEEE, # sflTTrfEET fEEFT EfTfEEE, 1947 E fw, W. EE % WfTE''' EEfw EFf FT, 

(tp) lfEr%^rNrrfpjTEt EE 'EfEfEEEET E'f EEEferF, ^ fWET EETT EE E«TET ffE EWfTEEf % fwff EWEE 
ETT EFTE EFf EEET EEE1 EFR EET TWE EEET EFETE WEET WE -WEE WWE W E EE? EREF FFTTI 

(T5) fETE) fE^E-tfEETEffEETEEf EEET WTEf ^ EEf E iMw fEFfT ETETE % WE E fwff EW?fEEEWEE 
■EEET fEEff W E FETEET, fETEf EE E FFTTF7 EEET fEFE fFITEE, WlfEE E»TET WHl'PETE EFT EEET I 

(2) E?li E;4'Erd, EEET EE ET EETEFEE EE E wf EEET F W W^EE EfwfwT '' TFfw 1 ’WEE W-TETEF 

E^t ^ ^ EEE "iff E fEfEEE EE EET WJ E^E EE EET EeNtE EE WT EE EEET EE ET TEIHhH W E ETFf EEET TFETI 

( 3 ) Eli wfcfTTt fETEf flrjf WR EE EFR EFT EEET EEET EET EEtI fWTET 'iftT J I Pe Pe Twri ETET EE 

■WFWFT^fNf %, EREETRTET, ETRTTRf %ETEfREETE7EEET%, EFfEfEET RERTT, fERT E^TEf 3TEEEEEE7 Efl^EEFf I 

32. ETSEEET 

( 1 ) EEf Ef EfiTETtt E^TET EEtETTf EWT TTffEETTfr EE T*f WETfE % fEET fEETT rIee, EfEfE ET ETfEEEE FTE WEtlw 
fEEE ETE ^ fEEpTTE E ETR EFf %ET I 

(2) WEW-fEfEEE ( 1 T % EEW WJEfEFtE^FTEFrEEiEf iTfEEEE EEET eTeITT TW ETREE WEEHE RW 
Eft, THE HTEET ET ^TET ETf EfftT ET EE% fETET EEE Eff EFEtEET EFT EWE I 

33. 3Tf^TTft 3TSRT ^ ERR E' 1 l4<3iE 

( I ) EEF ‘Tf EfEEEff E P TET EEfEtfl EEE ETfEEEE Eff Ef fEET ERTET^f ET fEFT^ 'EfwPTE RtW EFT 

ETETT ET ET^ EETEEE RTETF EFT ETfET ET WEf ERFT E ET EW Ef fEW WE EfEETEt EEET EeNtE ET ERIE E El Elf 44 fwff 
EET ET ETEET WERE E’ ETE EFT EET : 

EW; EF EE fEfEEE fETET Ef WE fERfEfRF ET WJ EFT WET I 
(ET) EfEEETf EEET EENrrft Et4et% 7 WE fEET EfyEET EEET EEfETff EE EEtfE^fE ETEFR TEE ET 'EEET ET 
ET fEE RfEE E FE FT if 4 et ETT EtEEt WF FT FT EEW ERTE E WEtfw EEFE WE fEET WT BTETEETfJET 
EETfp EE fEFTj WERE; Elr 

(75 ) EET Ef EEEfRf EEET ETEETfRT % EE FPT WEtfW ET^TTRT EET ETE EE ETET W RtEW EET I 
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(i r) (to) toT? ft RfRRtft torrt torrtY fro % froft TOfaroRt torrt TOfrorct rt ma rt totorto tto f frtr tttotot 
R'RTR % nTO TOR ffRlf TOtYTTOR R TOTO ff % faf TORt Rt RRR RFf rYrTI 

(73) Rtf ft wTrtorT torrt toYrkI froYt totr Yr rtY TOffroiY torrt toYrrT ft totor to few, fYwff rwr rt fro=i fro 
rtY -iTfR^nfr torrt toYriY Y tYrof totrYtot ft fron toft rrto tor rYrt I 

34 .3RjirraFr 

Rtf RT TOfRTOTf TORRT tfYrTR TOTO TO TORtR TORY YrT Y YrYkT RTRTOT % rY Y TOTOt fWrff TOT RRFT TO fTOR fTOfft W( 
TOfRRtY H7 Rtf TTTORfYTO RT TOTO RTpY RRTR RFt FTORTWTT TOY R Ft RTORtf TOT RRTR rYrT I 

35. RRJT 

TOtf Yt TOfRTORT TORRT toYrtY TOHR TOfRTOTY RTt rY TO-pTff TO fRTO f<RRT YT TO ft FRTOR RTT 1 ffY TO fTOR RTFTOt 
Y Rtf ftTR RTOR RT RTOR RT RTR; % TOT Y TOtf TOR Yrfr TOtf RT TOR Y TRR TO TTlfRTO RFf RTYTT RT RR% fan TORT fatTOTT 
RFt RTOTT RT TORT Rfff TORTO I 

36. RTRRi '3RRT TOT Yr*T 

TOftTOTR TO'JRT toYrtY— 

(TO) fRRfTORT YrY fat RRR Rt RWpT FT, RFT RF RT? f?R Y RTRTOYr, YlRR RWl (7JR) RT TOW RFT'Yf Y YffRR 

TOR fTORT ’Rt RRRR TO dtTO RFRR TO.‘Il; 

( RT) TORRT RRRt % fYlR faff RTRTO Yr, TOHR TORRT -TOR RFtf TO WTO R' i^FT TFRt RR RF RTRRTRf RTRRr RR% 
TOfTOT % RTTOT fRW TOR RR Rr, TORR iT 1 ’TRT TOR RRTR TO fRTRt RTF R TOtf ^WRTR R Ft; 

(R ) TORRfWF T ^WT TO RTFTO Rr, .WIRVT W«tRT TOR RRI^-tf TO TOTRtR RFf TORT; 

<R) wt to ffw r frofr TOTOifro "^wr to toYrr tor' tort i 

TOWftTORR; 

RR fRRR TO RRFrR TO fw ‘ ‘RTYRfWTTTOT’' R RR1 Rtf ‘ft tcprr RT 'RffTO ( f'TTTOF wfn TOR RTF R YR R (JTOI % fan 
3TRR TO R w’ TOR TOR 1 Yt -TOWRi TO RTRRT TO RR R TORfRRTORTO TOpffR 3TTTO F, RR Rfl tTOTT, Rtf) wfTOR f RFt RTRTOT 
RR RRRTR TORT RSTRT ’JTRR RRR TO "RTOTT F RT RR RRR RRR TO 3TRRffl ft TORT f I 

37. RRt TRTRR 

RTTj RfRTOR 3TRRT RFtRlR Rtf »TR TO fTOtt RlFTO TO TOR RfR TORTSR TOT Rtf fTOT Rff rYrT I 

TOwftRrnrr .* 

FT fRfRRR % RTORH TO f?W ‘ 1 RTR TORtRR” f TORWT: RRRT WTORWT: RTO TOTTFRtR RtRRTTORFR TTTfTOR F, ftf : — 
( TO) TOfrfTTO TORf WfT RFR 
( 73 ) RtR RTF TOT TOR RRRT WRRR 

( r ) rtr Tfror wrIrrrt 

( R ) Rtf ‘RTORTTO RlfFTO fTO3MT, RTRRT 

i to) TOrf rrtrNtr mrfrro, RtfriTO rrrt fr-Rtfero rN Rffn tot totort i 

38. til [MR I 

TOT TOTO7R TO fR fRR RT TO RRfRF TO fRRT, TORT TOtf TOfRTOlfT TO p TRT TOTORTTf TOT fRfRRRT TOT WWRR RRRT f TORRT 

TOT TOT, 'TOR 51 TORT TORRT ft ['TOR 81 WTTTO F TO p TRT RTO TO fFTO % fw, FlftRR TORRT TOTTO TORfft TO RftTfTOT Rtf RTOTT f TORRT 
TOpTTRR RR TOT Rtf TOWT f TO^-TRT RTTORR TO fTORT Rtf TO fw TORT f, TOR ft tf vilfTOft R R f^tTO RRT TO^-TRT TOfRTO Rt fTRT 
TORT | 

!. TOfTOTOTfr 

( TO ) TTOYrRR ; 

( i ) f-TTOT TOTTO ; 

Til) RTOTO R RTR RflTO TO rfFR TOR ^feRT tTrt torto ; 

(iii) RTOTOff TlTOTTTOTT ; 
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( T5T ) : 

(i) (rllHTRlfFl RT STRUTT RR % R5TT°I ^R5 R?t ^ 3iif*fe piPi ^tT'pf 3TRRT 3tTin: %RRTt RTRRT <sFl t^r 3T?R TRTF R 

Tt Rt^il; 

(ii) fRRRt RRTR RT RC P' RTRt TgRRT TTRR-RTR R ^(HHM ; 

(iii) ; 

Civ) 'EtRTEt ^roiWft , # RT^t EP tDtr £3 a rRl ^m Ryffpft ; 

(v) wgfa 1 

PP^TTOT: 


fH^Tf^Tf^TT RTT RTT fofRRR % 3T*f Ef RTTfTR RTt ^tfe Ei Rif! RTRT RTTTtRT : 


(i) fen I 3 tIRR>KI RTT 3Rr^RT f'lR.feT RiT JflnT% RRTTTT, ERRRTRtf "Ft, fRRlKn fq»ii<fl'H TtTR RT RTfeT TIR RRTT 
RT% % R>lv J l T^Ri RT ; 


(ii ) WlflHP-T RIT RTTR ^ THREr fil-i % RtTRTT RT fetrll STFr^iO % eftR Rit RHR-RIl ^ RgRlTtR RT tfel RTFTT ; 

(iii ) f■Tit-fl 3TfRRil-0 RTt d^unT Tte 3TRRT R^ fet-fe fetR, R? fa RIT RTT*t % fey, RTR Rt TtRifll TRI'tlRR RTT4RTT STRRT 
R ‘i'll, RTRJ 3TT% TTRR itf f^RTT feu RTT^ % RIT f5TTT% (fTR, 3Tt THRFR RTRT RRR ; 


(iv) rrIhRi % fey, struct strrt srjwTTf'tRT yfe'-nsrt % faRiti^d'ETi % ^jtt 4it wtr! % fenr fern 

'RfRRiUt Rit RRErIR RTt TfeiRT 3TRRT TREki Tit.II ; 


( v ) 353RT TtR RT R?T RT TS1HHH TTR i RTT?f RTT T?t fRTTTt STfRRTTTt RTT ^TT RTTTR t! ife RT RR RT RTRTR^R fRT 

RTf^TR % RTR, 3^ 3R Rtrrt ffe RI RR % RRpR RR^T RTTR RT 3R RYTTT#IRT RRRRf R ^ 3 r£|? 3TmRR Rf SfRRfRR 

ii-, 


(vi) fRRft -aTfRRRft RR, ~i\ ferft Rfe RT R^ RT % ^TTR RT 3PT ^ 3RRft fR^RR RR RRf RT T# 

RfTRtaRRfR % fRRTRRT twff RT 3TT^?Tf % 3TTRP ftRlRl ^ RT R^ RT RcRTRTfe; 


(vii) 
Cviii) 



RT 3TTRT ^RT t Rl 3R% ^R RR3R R RTRTR^R; 


RfRRRTl Rit ERT RTf TTRlfRT : 


(RT) fRRTT TT^RTRTRTUT % -RTfiR % 3RRTRT RFRJ^RTR fe^RR ferfl 3Tf%TRTTd Rit 3R 3TRfR %TPTRT RT, 

fRR% fPTR 3p fRRRR iRTRT RRT RT RT 3RRR fe^R RTf RT?ff % 3TJRR 3T# RF^; 

(TR) fRvRT RfRtRRTRRTT% 313% f-TtjRI fRTRt TTfRRR^'Rft, RRRfRRTRT RTTTT RTt RT?ff % •SPJRR; #T 

(R) TfRRl % RFT % RR R : 


RTR, RfR^R fRfRRR %TRt^ I %3R-<a ,j 5 ( ii) ^ ( iii) fRfefit 15 ? fekl Rrrs' rt[ TRmR RTTRTRTR i, TTRfRR 3TPTRiTTT 
RtT 3R% fRTTK ^Rif RTfef<3<T ■*¥ TjfRR fRRIRTTTTR -^3^ T 5 iRRl' r5! Wh ftJgRfRRT 3TRfR ■aTRRrTl^t RRt^ RRfR# RW 
RTfRRTtft R^T RTt, % TRRT RRTR RTT fefeftl RRTR MtRn RTTR RTT -3TRTTT ftJRI RTRRT sftT RfRRiTff 5KI RT^TT fe"f J , RR RRTR RRTR RT 

rIr rtT^ rI, R?f rtRrt RrfrTT rtt% ^ rtrr rstr TgfRRrrrt '5IR feRK fe'ti wctrt ; 


RTR[ RT? fer 3TRT fRfRf^R RTl^ RRT <T U S RTRTR RTT RTt^ TRT^TT RTT RTRR STfRRTTTt % "PTRWT % RTR fe Rg fl R f^RT RTTRRT 
RR fefeR RR R 3RTtR RR RfRRiKl RTt [Rtt "rt% % rtr tErT RTtf RT^TT RTftR fe'Hl WHRT arVr RTTR 0,Fl Ril RliR|| fekt-l fRT3R% 
RTR RTTtR RRRT RTTlRf RTT TIRRR RTT% RtT RRRT RRTR RiT% % ffeT RrIrT 3TRRT T% : 


RTR[ RR Rt fRT RTl^ RTR RtTTR RTt 3TTRRRRTRT R3t ^ RfR ; 

(i ) R^ RTRRT R' Rfc RTRTRTT Err; Rt Rt RKTT ^RT ETRiTRR 3TRRT RTrErrI RTT R 17 ^ RRTR RTT TJTTRT RTt TSRT It; sflT 

( ii ) ^RT % RfRRTTTt RTt RTTTRT RRTTfft Rtfek RTTt fRTRT Et fRRR' 3^t RTRTRTT -Rtr ItR RTRTRF % fiRTT fRRTR RiTR% RlE 
Ef RRTTRRTt; 3ftT 


t iii) TgftiRiTt % <sh«| s ki RTTTR RRTRtt Rtf5TT %T 3TRR RRT i 3TRR RtR RTt T^R5T Tt T-RtRTR RR ftRRT R I 
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a ofnfarrft 

(^■) <*5C(|-c(K ft felt*. 

(i) fftftl 'FTRt; 

(ii) -st-ift fftXF!* qfft'jft fftftt R«w4 ^RtT; 

(iii) 6 ftt 3Rfft4T arftft % fftt( ftlF 1 ffe Xfft «SMI I 

(75) «*<WK ft fclH <«£ 

(i) 3T f | ifii; 

(ii) ftfl'igfft (ffoft) fttftftxiSFT; 

(iii) Iftvlq ^Txft opt qiH^ ft ft^T; 

(iv) "3ft ft ftft f^FF ^fl'I'iN ftftq-ifljq FFF Mg-q iR| ft ft 2 qiT ftt 3TpH=fin*i 3Tftft 44) ^nft fftR XFT 
XT4T ftFF ft" 4>Hl; 

(v) ft"®fT ft '4<ai' L fl 1 l1 TRJ ‘•tf ‘Hp=r y H ft XftrntX % ffT u , •wi *■h ni -icO Ft 1 it; 

(vi) srerf^ft: 

'TX'F, 'TX fft ’3o t TX f'lf'1 F<i r d ftt i q Z [ iX' 1 ? fi 1 11-1 4tT ftl^ -3X^1 XtfSR tttftRxxt % FRlftR ft fTr p -T fftfftTF ft ft;■HI ^jTTRTT Sift 
it hi ftft RTfttT fftfisrF 3i i <i h tr affttfiiii ftt ftrr ^ftt % ft hi hiR<i ift fxrn 'Jummi fttx ixft ftt 'Ti i u,' D fftxft Iftxrftft’TTFT stTXf’t 
RKRT 3TH) hI '®FT ■fiX'T fttx 3TTRT '4’^T4 =F>xft % fftrr '-(■qjm 3RXTX XF : 

Ti-xJ, "4F ' 1 fl' fft ftft '3TIR *b<M ftt 3TT<xxqXFr?TT HFl ft, qft 

(i) ftft ’‘XFtftf ft ftft fftxi ftt ft 'flldl ft, ftft f-l'stiMT 3t*RT 'TFT <t (, E TrFTlft 4it 5XICI ftt XT3RTT ft; 

(ii) ftft ft sxlftlftt ftt ^Rt RTT'ft fttfft WXt fftTT ft fftftft "3ft =FCI l 4R fttx ftft 4TFratT % fft Iftft ftt Tf^ ft ftt 
ft 4)fll T FTT ft; ftft 

(iii) ftfttxt ft wft TFTxq Rftt fttfftt % snft wxft ftt ft ft) xften ft ftftrt tfx ffti ft i 

39. ftftR RT ftfeRTPT 

fafftro 38 ftt Rftftraif ftt mftRnft sttt ^tt xtw ft: 

(“F) ftft ft ?f K! T ftnft 'atw -qx "ftftmft 3 t<!rt m xrf trftt ^tftt ft, m 3rqRT ftn wit ft ftre 

ft RTT ft ; 3 XfXB|T 

(7g) wft 3Tf«T^Tft 3T9RT fTtNnft ftt atmf^TT aXTXft ft ftft dfW.RT W ft; 

(r) w ftwf Rtft^rm w ft "rtt ft; vfw 

(R ) Tift Iftftt 3RT 'SfTR TJ T ft ^tft TO WT 3T®RFlfft) P TT; 

(XT) ' j iri fftfftw 38 ft STtpfrT tftftfftl ftft'-Hl ^TT Hifii 4 t>RI ftfttT ft ^tir.iRqi ^ft ^TT : 

^tx^ rf ftr fftfftrq 38 ftt smT^ aftxo^TftfftRT'TFftwft^TT^feit^^ft^rx'ft fttfftftrrft' ftlxfttft 
% RTO TT3T WXTT ft I 

40. 'ftfT ft fftrr yrfftt fttt xRxrftnH- 

fftfftrq 38 ft -wi(1 'Ti'4 ftft ftftn ftt ^iPw ftjftt '3xft7T ftt XStF^FX, XT^R ftftotj|J,l TITXT tftftt frfftXTTXt ftt, ftt '3XT 
■'iTf'Mct)H I ft ftXR ft fftx^T ffttFS ttfftqft »K*-3 ftt T ft ft -fttx RR4lft ft RFft ft fftftt 3rftR-fxt ■ft ■qX'TFTtfftTT ftt SMI ft ; 

txr; rf 1ft f?w fttRTixt, 'Rtft fftftrrft ftr snftftF Trxft ftrj 3x=x ftRtnft ft yffih^ffti tx '3tTn, ^TRTfxftt xtfFF, 
ftft ft RlftxTT fftftt 3rfwxf ^t -Tlfftn 4TX R4ftt ft I 

41. fnm-4 ji(t4 


Tt fftftqftf ft ft% fftxft RF ft Ftft FTT ftt, ftft fftft=T fts ft ft! ftftwt RfRT TRT ftftFTXt sftx TRT fftftt 

’snRift ftfttfftra fRft aftrtftxtf fttxftrftftfftxFS3TH^iixiRi4) 411^1^ Tnx»t ftt Fnfttft fttx 3 R 4 m ftt xtr ft fftxr*ftf •fttx'RTRft 
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opt -cfjt otf r fr rot RTfRRrrcf, aftr RTRRrcf frI % rrr ^, otrr rf fFFR f wi f fRT sritNt 

arfaw sfrc RTRRTR FTFT % RRR R ROT RTfRRTTlf R/F # FtRT 3TR FF FTFT V fRFF* FTRIF RR Rlftqf RT RTRFR RTF RTf RTTnfT 
3TTT fRfRRR 40 % 31FRF RTR RTRf RtT TtIrF 3fnt RffFRT. rFrR RT^RT % 3TRROTRRR, FRT srffefR^r % RR R REf I 


42. RRT TjfdRRTR 

FF f^FRRf R Rfifafa# RTF RTFflf fir Rf, fOTTfcrfgF FRRRFTP]#! RFT RF RKlR M)TTRT FMI FfFTRTlF RfRRTTR RRRT 
RTRRTTf W RfRTRTSTt RF Fflt RTRT RRT F, OTlf^ : 

(i ) RFT RF RKtR FTRTRT RIFT t fRT R^ 3#OT RRRT RRRTTf 3RJRFFTF RTfRTRT RRFT F 31RRT FR% RPRlfRT 
RTFTRTT fRTRT t 31RRT FTFT RRtR R?f #5 RR RRTR R FF ~Tf=w4l Rpf RRT# RtT RTRRRRTFT FTRf RT RRT % RfRRTlff 
31RRT RR+RTTf FFf" F, 31RRT RFT, R«T8J RTf 7TR % 3TKfqf RTf RTR RRT FTR RffRRTRFRT FR R FRT RF RT RRRft F, 
SIRtRf RTf RTR %RftR RTR Rjft 3TRRT RTRfR RFRTFT RTRtR RRRT 3RR T[RT RTfRRRR fRRRTT 3TOTT1 RRRIRR RTT, 
RTl Rpfl RTT RRRfft t; 

(ii) RfF FIR RTf flRf^ RT fRRR RT# % RTR, ROT RTfRRTKf RIPF t % STfRRlff RRRT RTRRTR % fRTRT OTRtTHfFRT 
RRtRri RR% RR RRRFPFRT RlRcTT RFFT t, RF %RTTR RFOTT 3TTRTR 31 RRT ffR 3RR RTfRRTTR RTT RT 3TOTF fR RRR 
ff" RRR-RRRRTfFRR7^, R>f RR%fRTTRTFflRTF %STRRRTTFIRt RRTRRfqR RfRRRR RRRT t4r[t! %fRRS 


(iii) RfF %RflR Rd4rclf RTRtR RRRT ^RT 3RT RTfRRRRT, RRTIrtRTRRR FT, RR RR RT fRRR RRR % RTF, R^TR RTfRRRft 
RTt RR t % RRfRR RRTRlff % fRRS RJWRfRRT RfRTRT RTRR R?t RPR RlfFR, RR, IR f%rfRRR % WTR RTR 
fRRFftR WR 3R^RR 3TRRT FR RRTRR %RTR RRRRT RTRTR RTO RlfRR fRTRT 'sqlRR RR RPR RT RRRTt F I 

(iv) RRR Rfwft 3TRRT ROT RlfRRRTt ^T OTp RT^RT 3TR RF ROT RTfRRRTt RRRR TTR RT fpRi %^Tr 
RR 4TRT OTitR RR ^RT fRT RRT otIR 3TRRT RKTqA') RRlfRTRTRfRT FT, RFTTR % ffRTT fRRK fRTRT RT RRRTT t 3TR 
fRfRRR 38 % aRFfcT cRF ROTT F^O') PTRTTT rtTRTOTT RTT Rip! RRRT R^(. T) T< RPRTR R7TRRTT RTRPT RTt 
RR RT fRRK RTRt % RTF ROT RTfR^TR PnIr #TT I 

ROTtOTRT : 

rM 3TfRRTRt 3TRRT RFfRlO W RR# RtT FtRt RRT RTRR1 RfF FR% TT'FMW. fFRTRT rMfRR, 1988 RR RTR T 3,14,15 OT 
16 RftRlfRF RTRRfRRT RTF'TRR RR RTF} fROT f 3TRRT FR^ R^RF RRIRR % IPTR RRRT W FR R RRR fRTRT F 31 RRT 3TjfRF 
3TRRT OTS FFT?R ^ OT# RTfRFRf RR RRlR fRTRT 31 RRT RfRFRf RTT RRlR RF? fRTRT 11 

43 . RRtM Rt Pr^rI R 4 RT TjfRRR 

RFR % RRtRR %5, SlfRRRff 31 RRT RpfRKt ROT RTfRRTRf Rif ^ 31^1% % IrFT RRffeT RTl -siOTR RFT RT^RT I 


(i) RTT^ 3ffRRTRf RRRT RRTR1R Rt RRJTRR % 3TRTR Tf fRcTRRTRlR t fRRR RfRRpfcTT Rif 3TT^ TTRT RR cff F F^ 
3lfRRpfFT Rif 3TPJ % RTRTT Rf 3T5RTRfFRTRRtRT^ 9l(l RR% FRT RRIRT RR% FRTRRT FR% RRRR 3H fctH % HlRcl Ft% RRT 

fRfW RRtOT ^5 FfRT RPTT RTTJRTI RTF RdPHR FrfRRTRf 31 RRT RTRRTR SlfRRfRTTT Rif Frffll R ^ 3fRfR % fRTTT fi^ 

R% % fRtr RTR RFf #1T 1 

(ii ) 3lfRRTTff 31RRT RT+RTR fRR% fRRS 3pJ3TTRfFRT RTTpRI i RR Rrf R^ F 3TfRRfTfFT RTT FTRiR Rif RRT ff FFf RTRT 
RTFRT RFJ FT^RTTRfRRT RTTpRI^ RPTFf T^Rf ^ fRT RF ^RT ^ RT RR FRT fRT RTTtRT^ RRRT Riff Ff RTcff F 3TR FR RT afflTR 31T^5T 
RTfeT FFf FT RTFT t I RRfRF 3lfRFTTff RRRT RFfRRf 3lfRRfRF1 Rif FTRlR % RTF RFF sfllyRRRT RF RRT FFf RTfRT I RTTpRIf % 
RR Ff% 3fk 3lfFR 3TTFRT % RlflF Ff^ FRT RF RRlfF^fF FTTR % 1JRFTF % fpTTT Rf FRTFR FFf FtRT fRRTR 31R[ irr % Rf Rf 
FRT 3RTFTF %l 


fRRRTfRRTK "^f 3ffT FRFTF % FRTFfRRRT RTRPR '#RT pT^irl FTTR, STJRTRfFRT RltRTfRf % RR FPI 3TR ROT 
RTfRRTRf FRT 3ffFR 31T^R % RlflF Ff% FRT RRT fFR RTF RTfFF t FTTRT RTT RTTf RTRTT FRF RTfRRTTTf % 3ffFR .3HFRT % RJRR 
FfRTI 





I? 


[*rm in—(ir^4j w 3 tt 3333 : 'i/rtrrt 

45 . fTOFf^R 

fTOTO 3 rfrot amr TOTOi TO rwr TOrtTO 733 fTOTO fTO-n tut 3373 f 1 TO TOTO % TO?, ^OTt 3331 

373337 TO3 TO, 'HTT 3PJ3TT T pTRT 'TO 371 F37?TT TOt : 

1. 3TfTOTOTO'RTOTO— 

(^1) TjTT'TOT? 

( i ) fTOm fl 3(TO TO TOff OT TJpT %T3 371 1/3 TO TOtTO TOpR TO TyRtT?? 3 W 74 TFT 3T ~TO TO faTOft TO 

TO TO TO I 

(ii) 3TC TO 3T*Tfa % fair : — 

(tr) TOTO^TO^roTOTO^TO TOTOrt TO 33 t(?tTO? 37 t ]/2 rtrf TOtTO fTO --h TOftTO 3 3 fTO 
TO TFT 3 T I 

(73 ) TO -TTRf fTOTO rTO TOTO 7JT7C1 TO TOt t 7ft 33TO TO TOTH TO 1TO tjr /R3 1/3 TO TOTO TO TOT 

3 T 3 f 337 T 1/2 

(tst) mTO - 

f'TRTOTTO TOTO'^fTOTOTOTOlTO TOTOTOTOR H/TO 331 o'4T 333 TO 33 ITO3 TOlR TOr 37 TOtTOt^PR 

(to) 47TOTTOT5- (ij TO(ii) TOfen^rfror f ark to?j/totototot tot)TOto TOTOFTfTO tot-tf]to tototito 

ruftm 

2. TTOlf^^TTTTlTO^— 

(TO) t]TT TOR 

(i) from TO 3TO Tot TOtTO tto totto to 1. 3 TO 3,4 3 1 TO from TOf ttotct to tTO r tfi to TO TOr frorot 
TO TOTO7 TO TO I 
(i i ) TOT?: TO TOTOtTO % fTO— 

(tot) TO? TOro TO toto TOthtTOto tot to TO TOf t TO 33 to TOn to 1/2 TO to TOtrorot from TO TOTOr to 

3TO TOt TFT TOT I 

(73) T137 TO TO tototo yit TOtto TO? fTOTOt TOro, TOTOm tottoTO to tot 773% ITOTOf TOtMtoi TO) TO 3373 
TOTOTOt 1 

(TO) TOTO3TTOTOTOlTm i T7fTO : t TO TOm3TOTOlTOTO37 3TO7TO fTOTOTOTOTTTTOTTpmtTO 3 31 3 1 
tot, TOTO TOfTO TO froTO TO totTOt TO 'TOTO TO t$ : TOtTO rrft TOTOto to ^t?t tirt mf TO RTf? TOr TOf tttft 
TO TO. TOTO 33 ttotort TO, rto TOr TO TOTO TOTOt 3331 toTOtotTO TO fTOTO toTOtMto TO totort toTO rtf, to TOtoto 
TOtoTOtoti 

(73) TO 

TOtTOt TO ttto TOTO TO fTOf fTOtro TO TO TOrwt, TOrrf *ht urn *ft TO 33 TOtr, TO fn TOtr 1 i 7 TOr fTO 
3? (r ) TO 33 731*5- (i) TOtr (ii) (TO TO fTOfTOTO t m-j ?TO tt arw TO M TO ^hTOiTOTOt 37 rt<j TOf 37 
TTTTTT tjtttttit I 

1 T73T 3F fTOTOff TOferTOf 3T rTOrtTO 43 337 ipfR TO 371 '*13313 TTTTT 3774 33 313 TOf TOni 33 437 f37 3F TO 
-33713 371 TOTOU-TO TOf 7RRTOT 377T TOn TO TO 'TO t377Tf ’TOT 7TO3H, 37T7t3T7 ~>V TOTOT3 TO TOT R3T TO I 

37 R( to -bTOt TO TOt from TOf stTOt TO TOh TOtf ^TOTOt -wif TOtoTOTOth 3TO 3 titj -^TO 377TO TO' 3 ttto TtTOTOR 
TOi to(t TO TOTOt TOTOTOrfTO TOt TOf 73 TO to 3 ?rf ’pnn 373 TOf fro? rttot i 

46 . fTOFfro Tffr 3 T 3 fTO 3 ftr FTTOS' TTHTHf TO fTO 7 TOnTr 

7 TTO 3 lfTO 37 lTO, TO TOTT 3 TO 3 TO 3 TT 7 T 3 33 TOTO ’TOf TO TOTOTT TO "fTO TOrTOf 3 T 37 TOTOf TO T prT 7 J TO TO TO 3 tTOt, fTOTO 

3F fTOfTO 3T, % fTO h TO TO TO 1,3t toft TOt fTOro % fTO) uir fTOtr TOn, % 4)3 37 3737 33 4 /inn fTOn 733131 31 313 'TO TO 'TO 
77TO TOTOTO totoi TOT 3 TOn 13t Tot TOf TOro riTO TO TOn 73 ^^ froTO 3*313 TO TOrTOr r 3 tTOTOi TO TO Tpnrr TO TO 
3133 3TO TO fTO 3T73 TO 3 TO 1 33 33f3 TOTO ftTT3 3ltf TOTOtrI R 3;TOTOf f3TOT3I>TO fr, TO TO 3?R TO^^Rf 1TO7T if, 7 ?jTO 

3TfTOf TO 'TOTO3T 3R3TTO733TO 3FrT3TOTO TOTOrTOTOTOr 333fTO331 TO 1 
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47* ^)T 

(i) f4i4l qi qi) qq fifPiq) % qn^) I4i41 sii^i %spftqr qq arfqqrR jjPii qit 

fcol qit f*lPl ,: tiK 0 h TT^ «tH<l ^ I 

(ii) fqHH ■311^5)1 % fa'C-a si'ftirl qft qi4l 'Pt mq qi) nidlii R 45 fc-i % 4I<R.% ftPi'H*! 48 4 qp j f6 

"5nf4TilCl % hm vnPrT y^ci q>) 'Jilt'd I q4lci) A i JnifWiiO 3i4lci qi TiVii 3tVi STfpii^i^: 6 Rtfld qi) 3Tqfq% 41 Tt ■SHy e «i 

gq^I ^TKt q^7Tl | 

48. Ulf^-DFTfr 

sqftq: 

(i) 4)4 % huh qi) qi'vd 'Ari ■ST'^TBrf qr Pi^iql qi) mPhIo TWR yiPMcnid % I 

(ii) ^cqf8% hihh qi) hiict'D Jisi <4)^ 3H srfqqiO qsjq qff^qi'G % i 

49. Rrftw qit TR^TT 

yc4=n -shh 1 ^1 % f)qq [4*^IVif4(6 3T^efUaiTl qq nidT Ph'Hi miuMi : 

(qi) q? fdfefl ^Ah 4" 4l'i) sftrqqqq HTT 4 c-i'w qit 'Jilt'll 3ftt f4«in.qT ^ifcHi'H ^inqi'STT'^'^qq 

4tqti 

(75) q4t f4q<,' J i sDt TP<H TlFtfqfq) qqrqqq 4 tM) I 

(q) w4 to far-if^ frfr i 

(q) qp i-4few in qq 4 f44?jqit qit q^qtfqq q^ qi) qnqq) i 


3TKtnq V 
4<R 3flT 


50 . qjq Rtcf^T 3 HT 4 q (fPlT 

?q 14hq*iT%qrqqHf %q*qq)q4 ift q% f4i4l qfqqiT4qTq4didqi)4qT% aftr *i4ld 

% sqfrpq qqq fqqq qi) qqq hs) 4 % qtqq ^) q^ 4qr %■ fir? 4q 44) i 

51. qqifiq qqqnrq 

(i) 44 4) fqqft srfqqTfr qi *h4qid qi) 4qr qqrq 4nft 4 4 ?r 44 q% qq qtr'F 4rqi wr 4t ^mpTi i 

(ii) fqrqftqqn^fqqft 'jrfqqq4qiq 4q i4%qatqi qq fcp qq 4 q^tftqfiT4 t< gi^ i 4 qfrqrcraq nm afqq%qqrq 
qtqnql i 

i iii) ^q qfqqqqqrqqNnq%qiq(44" fji'H'tii d'HiHiH %<?1 <ii 'jryyt -qflT q%T^%-qq^fiRT)qqiqr 

qt wqq i 

52. %R-?jf5T 

fqqfl qqqqR 4 qq %qqn ^qc^qqq^^qqqT^fqfqf^ aiqf4 % ^ qr'^qq^ 4tq^ ^Wt: 

'u-q q^ fqr qfqqqff qi =ti4 T Hid ?q4i 41 ^‘‘pr rdd qd'qTTqfqqi d i< 1 <a %qqq qr qq qfl q?TcTf oido q?f ^qq^fe 
■qiFfqr qrtqT fqq q?dq q qq i^q 11 


-qfqiqVI 

«4.4I sHt <*>i4 tutot qrr qnrq 

53. Tjqzt Pill 

3 

Ti fqfqqqf % qrqqpif % qwqqrq qfqqqff qr qqfqqt pqqflqftqq qqqr qd % frrp qrq rWr :— 
(q) aqqf^qq ^d41 
(is) fqTtqrfqqR 
(q) qtqrrrTfqqt 
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(■*0 '3TOniK Ti r 

(^5”) fq^lv 3iI =tJPrH^ 'c5><q) 3?k f4*h ^<il 

(^) u# 

54 . 4 ^rrq qft viH+h w<t wfaurrit 

^<41 qff ^ifS+n’Hi 7WH yiT^'tii'O qst I 

55. ^ 4j*i( <*i<4 cffeJT xfT tjtt 3lfM3iTff TIT t*4^d{| ^dl4 ^>t "STf^RT 

(1) tji'jq) qq arffeTOTT % ■(*'4 "4" siqi q^T fqiqTUTTTTqRT % I jr 4=11 q>t fddICl[ ^Vfl TTt fq>qil ‘4t M4 ik q>t W%Z\ 7l ~ C FTT 
4i-H qT "371 T^q w) qq fqr^qqfqqiK TTWq ‘Sflf^PITl % T TTO i? I 

( 2 ) ®N> ■gnr q7 f^ti'dl T7qq qfWiid qr 4'i4qRt ^1 ^TRrFT yrf*4^1-0 ski <tii4 q^ qnn q^qwi qq -Hy-.fli 
* : 

qqqj qq 1%qfqqqqqq 3Tfq®hi<l qT «ti4diO ^ohipth q qi?*%41qF ‘iTq^ 5?R 3774 hR^ik% qqiqt SHI qqqR’Tq hiWS 
% fFTTT fqqT Tfn qqqfqq, 73r4 qit qi4 qq qR Ftqi I 

56. Wf Tl 3TR q? ftt^ qqq 77 WJT7 

■^T qi qqi arfawt qT qqNqq, , qq fqqTra wqqr qrt^ qqft fern qqr Tt, qqt t^r qq i^r qr 

qrqq jhiumi 'Af.i qq i^t qr qq% qq ^im *q i 

57 . fq^vHrs'Jtq 3if*jqqff qr q;4qrfl % f^nj; T^fr *4iqi4 q?ff 

f^qqqrqR 'qfqqqftqrqqfqrrtq4 qq^ t^gl h^ qqr qq qii , i , ii i 

58. ^ 

(1) qfqqrq qr qq+qTrfqqr%4Frrq'4q Yt MfHRqqfqr 12 qq*f fqqqqtqrqftqq;H tiw t: 

qqqj qq fqr qqr qq "4* ^qq fqq ^ ^qq^ qft ynqrfqqqi qrt nqf w qqqff ^ 

qq^ qq #71%qqt%qrq qqqTOqi^r sftrTfwrf q^t qqqq^qeff ^rra qi”, 1 ' 1 fq? wwq sqjqfwqfq 
q^qq 7J: fqq ^ drfqqr fr qm? i 

( 2 ) fqqft -qfqqqt qr qqtqqt qq qqqfr qqi % qw M % t^Rr 'qrqRqq qqqqi ^ q?qqr qf^q qT qq% 

•qm % Rqq qq7 fc?r -spt q qqqjqTfqqr sq^-Tq qq wflqii4 qW i 

O) W qfqqqtt%qqpi^ fa4) ^^-s< q44fqq%qiq qgf eftq^ q i * fFi q; tjg 1 arq^ M qqtqmij-gtqqqlqr 
qt& ■qt?' qt qiH'il i 

(73T) qqNqt % qqr^r q fqqfl 4-,4^s<. q4 q qq% ski 741 qfl q^ sqqiRqqr r -^£\ q^t qqfqi qqq qq qtqqr q qfqqRqr 
fqqq qq qqqTT 1 1 qq qtqrff fqfqqq 6 o q fq qtfqr qiq q^qqt qfaTqf % qftrftqq qfqt i 

(4) qrqfcqqr wjqq qq-fqfqqq ( 3 ) (qq) 4t q«n fqqffqi fef4qq-62 % #i fqqlq qi^Rqq, ^ qiq 
fqfqqq 63 % aici'in qqjfq % qfqfqqq fqqit 'iqqqqqr qft % qjq q^t qt ^tt qqqft^ i 

59. tolqir^TIT^f 

C^) qjqq fro qr Tff aif^m qrrdt t 

(1) qfqqqfrqr q;4q qtqrqrqr%11 fqq%fiqqqqrfqq%fqqTq-4 R^Mifqqq^qqqfq'nqT: 
qqqj q? 1%qrqr %qq*-qqf qr 4’ll % '4i<? hbih i jt fih "4 q?r^ fqTtqTfqqqr qqt qfr ^tt q4,<111 

(2) qfaqqfrqT <64q r0fqqfr qtqqq 3TqqT^q f rj l m i f wrq^qftq^^gtqft v Kiqq.qtqqqt fqvl'qRqqq 
^tqqqrqqlqii 

(3) fqqWrfqqq q7 qqrt qqqi qfqqqfl q4 qqfq % Rqq i jfl qfqqfqqqr qrq qq qqqqj; rtnr i 

( 4 ) 3 i ftqwu, i 989 qq^iqq iso fqqfwqft arqfq%fiqq 'iifqqqi:qk i qrqqrt, 1990^240^^ qqfqqi 

qqrqrl' fqTTqrfqqiR qfqq qft qq qqq I 1 

3 a £ SCtI i-i = c! ■—- 3 
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(Tsf) fipn^HT^rTf?TT 

(i) RfRRrrfr rt rttNitt rttt fa?tRTfRRTR R^t % ffrn rtt^rr rr RTThi ^rrr^ wp4 faRT outfit f^TH ^tkPst R ^ 
RRfcprS i 

( 2 ) RRapRthT RfrfRRRT^RTRR (75T)( 1 ) RTt TRPfRTT 3RTfRT RTt ’'JR R^f 

RRR f. ■ 

R7RJ RR fRT Rfc RiRR inf^TSRTft R % ffRT ^?lfo'2f TTRR RRf RT lit R? fRStRT Sf ^R 3T^>itT R7t RTffT^ 

R7T RRRTT R | 

60. 4t'!|nT iii\ 

( 1 ) rHt RfRRTTlt RT RTRRI/1 % 4'tHT-fr T$\i AO^-W WfT RfRR R RfeRH TJ|fr RTT fRH RTT Rt fRTTRf, R^ArtRP f 
RTf RRRR RR RT RRR f?TR R RTR RTTRt RPRTt I 

(2 HRn TH ^ RR RRT % TRRRT "fl RTR % fRR 5/3 fcHRTtRTR RRR ^ 73TTT R RTR "RTRTT WII IrR RR RTT %#ST 
RR RTf RtRTft T^T/Hp^R RJ£T R TpTy PoTRR RR h 'j<W fRRT RRT % | 

(73) RlRTR TJift/RfeRTR ^£f, fiPlAi RfRRTR RT RvRRTlt RRTpRJrt RTR RTRT t RT TTRT R TRFI RR ffR RTRT %, % ffRir 
RRlf-^fri -RtT rRTA RR Rtt RRT73 RRT RcRRT xpf RT#RT RTR % fTTftT 5/3 pRR Rtf Rt R RRr RRf aft BRjqffl Rt RTRRT I 

(R ) RR tRHTT RlwR RT 4RRIII RTT^TRT R RRTRT RT RTSTRT faTTR RTTTT % RT RRTWT TJRJ Rt RTRT £ RR RR %PfTRT 
RTR fRRTf 3R RRT R RRTRT RT R73TR1 fRTRT RRT £ RT RRR7T TJR] RT R^ t, % WT RTR %7TRT RTR Rr 3TR RRT RRTRT ^ %FRR7; 
RTR R 5/3 iRR RTt RT R rTRTTT ^RT RTT RRT RRR Rf[ 3RJRfR RT RTTTrfT I 

(R) RRT RfRWT RT 'RtNtTT Rlt /iRfrfR'TlR RT fRRRR RTT 3TRfTT RTt RtRrft '^RT./RfRRTTR ‘ ‘TfR -fRRR’ ’ % 7RR $ 

RTHT RRT t, RRRt RTRTR T^t/RfRRTR Tjjt' % 7p/ RH RT RRT R?t opR RTTRt RRRTT RtRffr ^ R?T aifRRRIR TO fRR 

% R^fr-T'^-foRR’' RRfR % TTRT RT RRTTFR RTR R RR fRRT RTT1RT : 

RTRJ RR iRZ RtRTft T^t/^fRRRT T^T RTrff % RTRf-ftR RRRTt RRRf t^RT % RpITR RpRcl ^ R] Rt^ft R •_ 

( i ) ■R^JRTTTT RT RHRlPl RtRTft TJRT/HPRRRT WRt RTf 3TRfR % Rim REfT RfTpt Rit 1 JTt HfjRfwTRf RTRT RRH RTT RTRRtRT : 

'V-^l RfR RfRRTTTt "RT RTTNlTR RTR rfl RRT 3R RRJT RTt RJ RlRTR R^rI f?RTR 'T^RT % f^-Rt RT RTR % 7RRR Tf tjff RftiRf$RRi 
RPR RT7R RTf RRRf<T RR RTTf RT R TqRRTT 'S' fRT 3RR?f R^RTT^/TTfRRRR RJT^ R R "^pft STRfR Rtt T|fjRT RRT Rt Rlipll I 

( ii ) RS'TR vA % RfTTR RtRTTT T^Rf/MfRRRi TfjT RRliRtf/IR, RTRTT RT RRJT RT[ RTR | 

( iii ) RRTR7f XRT>ppf iRTTfr fRfRTMTR; g|RRift [rFr'.TRT RRTR-RRRT^cT RFTTRTTTf RlRT^ T5 ^MP?RicR TJfTTRt RTTRRRft t I 

( i\ ) RtRFt TfRt/RfRRRR T^RT RTf HHlN R7 fRTT R RT RTR % T^fpT RfRWT RT RRfRRt R ^’RT ^ 3RRTR RTT 

RRTR -RR RTRR RTTR % ffRn RTR RRT7TT t fRT TRR RR RRR RT 3TTR RPR $ I 

TRRTfpFRRT: — 

1. fRRfRR RiT RTRTR RRT aTfRRTTTT RT RRNtTTT RRT R RRlRTRR Rt frRTT 20 fRR RTT RTRTTT ^tMfSRTR T^T RTT RTR #TT I 
'(Rt T^T 180 fRR RRT trTrR RR RTRT TT I 

2. fRTjfap RTt RT7TTT R 3TfRRTTTTRT RTRRTTt ^ RT RrRRT 1 JT RR ^T ffRi 20 fRR Rit RtRTft TfJt/RfRRTTR T^T RR RTR tSIRT I 

61. iTTTTTRTlTf 

( 1 ) ^Rf^-fTFT RT RTRRTff RTl TTTRT^TTTR T^t RRT R Rf Til UR I RR RR% Trpq RTlS RTRTTR RR R RT R^T RR RR 

RRRTT 7TRT -RRfH RT ^RTR R T7IR ip RRR RTf^TRTTTt ^TR RRlfl TJ-fr RTt ^RTRTfRR RTtf RTRT RRT S' I RfRRTTTT RT Rt4rTTT RTt RRT 
RTTRTRRMT 3TRTRTTR RTt RRfR fRRft RT 7TRR 90 fRT RT RRRTl 7tRT RTf RRRT RRfR % RtTH 360 iRR R iTf^TRT RTrf Rpit ; 

RTRT RR fRT 'RTRRTfRRT RfrWTTRf R R^Rf(T 7RR RT TRJRtRR R fRTRt arfRRTTft RT RT+RTTf RTt 7 ^ f'TR RTT 3TRf»JT RRT 
'RTRRFR RRT RTT T7RRT t ; 

RTR RTT affr fRT -JTfTTRRR RT R^Hlft RTt -^71% RTRTft % trrtr r % Tfr^RpTR A RRR(!T RTt 720 fRR % RTR RRTRTTR 
r riJ\ RRp RTT 77RT7TT ft 'RTT RTR, ffTTT RRRlRR ^ HHR, PlfoR RR R TTRRr ffRTT fRRlR RTTTR TRjf RTtRT I 
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( 2 ) TOTOT qTfWTTf T-T Wwff 3 TOFTT fer qn TOjqq R RfqqTRT RT TOWm TOT RTTOTq fqqtf TOR MW TOt jt % 

^rr«T mt to% tom TORTqqq ^ wq qq tow f i 

(3) tortmttot qrqqt qil totR % RTth Rr tot r% tot tor ^ #c tot qqrq tot ^Rq tot qqfq qrr tow 
% fw tor qft "Jiru.nl totr! rtortto 

zm w<k ^ tot far bTfarorfr tot qroNm % frm to« qt, w frow % wr t fro ‘^FrrqFq t^tort w Rqfa qfi tow ^ wrfa; 
% faro qft TOR, I 

62. fam tto^tTT srr Mlq 

fqM sTfqqrqtqT qrobnft tot %wfr, t ;wtr, qfwTlqqtTOTO totto q' fTOrot •^rfqqqft qi toMkI % rtotr qi f#iq Mw 
^rrrq tori RT fqqfr wr tj^to?r % Mr %n fro torttr tottor % (MimMi % tottor qri irm f=rofq froqT tor, Mr mitoItotto 
T fM tort MR tjM qrt toM R tot writ 1 1 

63. UljfrlW 4.^ 

(i) q^T^^t%qKqqtiqrqR^' torMR nro tot qqfq totT pRM? tottottttor t Mttotorr#itotortot 
arqfq qt toMtoto tow tomtom % w qft tot wfw 11 fq^ Mt TfqR qfw toMM tot toto-toto qn Mft tort toMt % 
toM 12 MRR MrTOMrqRtl 

(ii) qijfq^^qitfq^'3T^qqqrq^^^%2qq'''^qTrqqFqTfl^'qqfq^^tq;qrqTORfrorlroqT tortotott 
qft t^rtT tot rtoI toM to qft torrt torM M srjM % qrrq fqr qq qq’fq.i^ fqfqroqr qq wroq qpro fqqr tot ?rt i 

64. Tp&t qq qqtrqq fflqr 

"flfqqqrt qT qqNrrn qit 1 j? : ^ qr qr 3nq ^qf qit qqT q q q^ q2TOt qqt qjfenT ^<i'n th qqTnrr i '-w qr fqr qfq 
■aiftrortt qi qqfqifr qrr Tfqrqnqr % ^ iM t qt qq^ft qfqfqfiqf qil flqfl qfqqi qq TOft qt to -qf qqqfr qT qqfqRt 

qqTOqft^%77qqf¥qqq59%-3q-fqfqqq (qi)(4) % TOq^qtfqq f^r^qqqr^ qfr frofqq TOqrqr: 

qq^ TOt qF fa qq qq^ TO^I (l ^qr q^ 4lqr 21 ^iqjfTfcl tfr?fT 17TT TO TO% TOT qfqq Mmfqqqr qq TOrfq % 

fqfqqq 59 %TO-faf4qq (q^)(4) qr 3i»q' , flqqp<fqr*qqf %qqmqnufo^q#ft: 

qq^ qq 'ifl fq ihcf qrcmrft % qqq q fqr -grot % wroroq TOqfr qqrn qqro qq ^ qf fr, to to% wf q^ 
fqTTqrfqqqr '^' : ?qf qft qqfq % f?qq ^tr aiV q% qq tot i 

65. ^qr q,t v^TO^t qfr TOTfiT% ^tTOTqq qqrTOT 

fTO^TfqqrrftqT q4qr0q?t ifqqt tojt qq ?t q^ t afqqii tort tromt % tor q qrro rt to f q?r q-p qq ttortotoi 
qft 3 jtot tot fro to qr groiRq -ft qqq tTO % qtqq tor wfr f%qT rt r% i 

66. TF&t qTT TJTTO llTT qqTR pTlRT 

(i ) qfqqqq qr qqfqTfr fro fro tort qq^qq qfRqr to% Tot; qiq % q?^ qq^fqqq qT tortt ^tot .'qqq rmt 1 

(ii) :qfqqqfrqTqR'qi{l iro1roqm^^%f^f^q^TO%qTqqTOqq^iqqqTOqTf^TOq : q TOfrofqqTO tt 1 

67. txrtvm 3TOrFU 

(1) arf^ifrqTqq(qrfl tot qq qiTOroi TOtfq%fRnqrq tott qriV m : 

(qr) % ^qq tot% TTR qq q fqqfqq % froi qti tot to qq+rrq qq q%, qT 
(fq) T^qf r qfRqq qq q^r qr qq^qror qq R% l 

( 2 ) qTqfqror qqq qit TOqfq fror qqqq q^T bViI : 

(qr) qrfqqrqt % wj q qrqT % from qit rtot qir T^tqqq rr frof n qfqqr q# totR -tot 
{ra) 464qq"I %qqqq qrqr% troTO qfr rtottot T^T^qqfrof q TOf>RTqfi- TOTfqi 

(3) qrqfq r. q qqq qrl -roqfq % qqR -qfqqqff rt q,4qqi qq qr ^jtr tor qr fHnrt % tottot, rt 'qrqqrR, qfrqfRqT 
T^lqqqiq#TTI 

(4) TOfqqqfi qr qRqq) qrt 'toito qq^qror totR qrl qqqr qq?t qqq to% qqrq qq q qrp%fqq % fro qft Rq 1 fror 

RTORT : 

qqg _ qq qrqfgfqq qrq % -qqqn^ii qri tow qqq; wiut'n toft q wf tot toptto i 
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(s) Nfrt tnhooi 4fNRft tnftnt ifamt3TNTf%n n Ft <rt arfNNNft ntNi4ni{In4wim srNfNNrf nt wnt i 

(6) m(n Fni 41 NTfNNTRtNTN t4nrTtT -NRNTNt7®N ft *4 ir 1 aftr Sim fNTNT Wt?Nt NT^TTTT Siml a*HNl ^NT^ Suit "4 
In* 5 ! fail TNTN NT tA^ll NT NNt N Tt N^ ?t Nit^ A)l 4 uf IJ l 3 TNfN l 4 ) Nt jiiij,*D | 

(7) M arfcwifl NT NN^Nlft 'CRT <m4i aTJTtN ff TNFTTTTTN 4)4 NT NN^ Nl4',jr>' J l NNN if) fNNT aim'll i 


3TTNTN7 

faffm 

68. Hfil'-U Offer TOT Nf?R 

( 1 ) Nlt^ NTfNNiTftNTNRNnft fNTTt NRfNlft NfN'NfafN 3TR yNl4 NNNN arfNfNNN, T9S2 (1952 NN T9 ) ^fNfaf^NN 

% argrrR fNRNN nbnrt tint fpt nr # t, NRtNTft Nfa^N fafa ntt nn*n ntnt i arfNNNft nt nrNtr) aftr 3 nt nrt NfrN Mn 4' fen 

Nfftf NtcTT a)TTNTl 75NTf°RT arfNlNNN % dHNNt % NRjTTR TtNT t 

(2) (NT) NRfNRl NfTNf4lN aftTNNtMNNNN arfNfNNN, T952 (1952 NTT 19 ) %NNNNt' % -wfa 'NRt NRN ‘flfNNTTtt 
NT NRfNRt, NNN arfNfNNN Nit NITT * 6N, ’ NRT NNjT TlfoRNf TT NNfN NRlt tuRT NTNNT NRT 4nR NTt N^ NT+NTT) ’tnTTN NNTNT, 1995 
% NNNNf NRT TTlfTTfl NtN I 

(NT) TJTT NNTR "SnR NTl N^ NNTN NtNNT 16 NN’NT, 1995 ft NNTNt NtNt I 
,9. TNS[R 

( 1 ) NTfNNTRr NT NRfNlft FRNfafaN NN-faPlNHH 2 % 3TNRTR NNNTN % ■‘fRIRT NTT NTN'RRTt I 

(2) fNRft 3TfNNRftNTNi4NlftNTt NN NNNTNNT)TTfNTNTRTt i)arfafNNN, 1972 %NNNNt NT fNNfPTftaN NN-fNfTNN 
( 3) % 3RjTTR NTt "4) arfNNT Rt, ffN Nf4t I 

( 3) (i) NNTfNT arfNNTR)NT n4ni<I f47Nft7ffSTN f^Rl'-i)' %NNNTN % ffrtT NTN 4tNT— 

(73 ) TJT^ NT, 

(N ) 0,4) fN'.NTNNTTT NT fNRT^T NTRNT 4'NT ski aTNRlftN fNftR'NT arfNNTRt % 3TRPNNN % TpJNR N?T NfRt RNT 
% frlN, NT8TN "I, NT 

( N) NTT n 4 NTT ’pRNT '^NT 1 jf) NRN % NTN NTTN NN Tv4 NT, NT 

(1R) NTT n 4 Nit RNT 1<I NTN, N^NTNNN TTNT TTNTfNT NT T5TNNR, 5T*N P+kh) NTTNT N "RNT RNTInt NT I 

NTNJ NR fNT nsink % NNTN NNTTT kij «t)4NKl % 4 nN 4 aicii NtT <ifVi NT) - Ji°n NNT TNi'HI NTTTRTT fAqiu, 04 NlRril "4 
NTT TTRTT NNT nntt fN7 44 NTNTNR % NTRN ^NT n 4 fNNTN TRfN ^ Nt I 

(ii) arfNNNTt NT «h4ni<) NT) t!nNNNTN NTt TTfNT, ^ ,J I NN NTt t)qi 3TNNT 6 RNt% 4 grfNNT% NTN% Pii J , i(Ni krIO NN 

NTTN ^N tjVri, Nft 3TpTNTNN 15 hrIi % NNN % 3TTNNtN 41*11 : 

NRgNNfNTNf^lNRfraTfNNNfrNT n4nI<1 4 30 n 4 4 arfNNT Nt)'^NT 7 jft NR Tft"^ Nt NN NNNFT% NN N 30 n 44( 3TfW 

tInt % nt4nt n 4 % ftrTR arr4 nt? % 4nn Nit nt ^ arftrfTNN TTf4 ntt ntn 4i*m : 

NTNt, NR fNT %4t arfNNNTt % NNN 4 ^N NNNTN NRT frtN. NN, nHttn 4ttN NT 3TTNT1TN NtNT : 

NT^NF^ttNTf NiTH) NNiN i fl %TTNN~4NNNINNlt < I »H I rNiM, NTTN%N^PT% f^TJ. BTNTNNNT, ^NfN^, NWTNNt^TNT 
TTNTfNT, NtNT 4t RRRTT tft, ft NTR) 12 RRNf % ^N, ^RT %N (1 00% ) NNNT^ NTt NNT fNTtN aftTTNHNH NNf NN aftTRT 

TfNtl 
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70. teHW 

(1) 7n4ma44mj4'mT'b4mOanml PTgf=M%wr3i^j^l(i) 4fm.mmm4r 4 fafta m mr 4 4mmran4fmwr 

wrm ml 41w .mlm 44 mrfm 4m famm w mi mm mm m4f i ml m4 mfam4t 41 4m4m w fms mmT -^TfF? i 

( 2 ) m4 3 #)^k 1 mm^Nrft"aitxrmmrcmrmT Pimti i*ir ^vti ^jmriil R4 <s«4i 4ww stjtRt m?l" 4 mm41 

mRrnmfm^fmmt-sm^m^ f4^ 47jm m4f mw fm m mftmfa rnmfam t 44 fm41 41 irt 4* 44m41 mr m4m4 ml 
3l'Ii fmmmTFT "4 3 imR 4 hR' 14'1 m4l 41 -M Fn -iffl 41 'Jim, 1 Fl fmR4 f4 441 f=ti41 ftRPRT m RlU, 4m ml f’li 'ici 4" ^I ," 4l I 

■sR4m mfamrcl m m4m4 ml 4m % f4ml 41 mrmlmra m ttwi 4 mTmimftm -fen mr mm 4 1 

72. P44JMY ofiTmRTfRRTT 44mnSTT 

(1) mmsi m-fm-mm m 44 m fm4?T «iki mr 4 41 ■si =41 tft 4 ^m fNfmmrf % mmtff mt mo^mr^ m j4 

fsTRrfmr m?4 % [rtu mmmm 411 

( 2 ) mrm mm, m m4r 41 mr mrmn m4, tt^Pt 4m 4 wr?f m4t % ms m fafmmt 4l mrmr mr m414 1 

73. f4rm 3f4m>jfmrf 

(1) 14l4wR41%14R4ml4f4mRRm7r?4mfwT, 14f4m, m4mRmf441mm ^mr4mrRmiml4mT4»i 
41 mr fqPi'HMiqrYi % mnm 414 % 44 m hf.h um-H 4 4f 44m 3Tf4mTft4f 44 m4mfr4t mr rtfi, 41, mrnssKi from frnrn 
wmT 41 

( 2 ) tti fmmm%mmajsmfromm44r4 4m4m fsmmrm4rm ml m4m4TRfafmHTmml% rwhI m44r4r 
#414m mm m ml mml mn4r i 


'*W %— 1 
(fafwr 18 44') 

Pimi 4444t44irt mrt 41 nun 

mr=T :. 

fsmfm :. 

4' .mmssm 44rm mwmrml 4 fm 4' .4m % 

vrfammfr m m4m4 m m 4 44 mi 4m4 4Y sm mftm 4 44fmr m fw-rPi 4 4ms ^p4 mqfKmi m44f ml wrsr4,- 
mmfmmTT mm r44rt fmmm 4 fm#im 44 -^r rnmn/m^’fl 1 

4 m4 4w mrmr/mRfl 4 1m 4 mm 4m m mmf 4 44f'm m4 ’fmm m mm 4m % rtr 4fm m4r ,m41m41 mfmr 
4 44fmr fm41 mr4 % mt 4 m4 ^rnmr mm 4mn f44m ^ 4 mm mfmm mr m ml mm m4mi/m4nl 44 m mt 4m f^m m4 
mt mjmfrn ' i t T TT/' , 4tr 44 m ml mm 4m % sifamK 4 fmfr m4 m 44 m 41 mm 4m m mi4mn: 4 44*4 m 

mm 4m % rtr 44t m4 m4 fm4r mlmm fm41 m44nr mr f44^ mrm ml m^rfm mm mmn/rnmil 1 


41 -mhst m"Riiy f4i’— 

mmiw : . 

rtt mm : . 

m im : . 


mmrKR ; 
^JTT mm ; 
mrnmm : 
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TTTWft (qTTrfFITgnT^ t^RTlf % TfTTT ) 

TFpjril—2 

[faPVlH 5(4) TH] 

3TfiRRrtt^r wrfrgfsEr % RR^PTOl^ir^n%^MT yltiuii m 

1. $ STt/IifcrcfOf. . T 5r/T F c ft' n F r . rHHftfflM RTW TTTT/TTdt \) 

(i) 3rftqr%!I/'f^VfR^I^I 

(ii) fr “? (qqifan \ RE 4>qci tett Ho-it/Hpi «fTfn f -1 

(iiij W RR ^fcw R h'lifi Pv-ii $ f^-E-tii nfa/Hril ^illqci ?I I Jh^hPi TT T-MR T I 

(iv) ^Rrfar fr^r w, i 

2. T? RTRfTRn R ■sririWT TTTT/T77TT f far wf^cT 'fTTT'TTT^I V rR^TT RpjfaTT % TITTTTI TITRtW % ^T’T'q rth -RFf RT 
R' ipTT Tf «TT3ftT<T fm. ‘5TTT % f^TH TfRTPTt RRT/iTRt I 

■Mir : 

ippj^r — 3 

r.R 73 

fT^TR WR^'RtRRTT 

(fafaRR 70 M) 

TOTH : . 

fnfr : . 

Rf, -'RRTTRTTSTR, . Rt Tt RRTR Ph^Ew % R]?; IM^UI Rtw RTWTTrfr t£ . 

(RRTR) .(fsTTTT) RT fro trtft tf I 

2. + T r pj'n WR Rr ft I 

RT 

RRTR RtT Tjpqijfq RH ftl Rrt 'jFR’ffa.(R4TR) .(f^TT) t RTRJ 

.(rrtr) r?i wri ^ rrrt fw rtfi «#w fc^ rrt ft i 


TTT RIR : 

RRRTR RR iH^Pw Rft Tjrfft : 

fi — (Z-, -,I1 - r . -Cy- . -r , 

M^JpRT ^tT rf I^CrO : 

’TRR^R : 

*RTt TRTT R ftt RRE ft" I 

WTfTrRT STWTfff 

[fam ITT/TV/74 TR/2001-RRI.] 
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BASTI GRAMIN BANK 
NOTIFICATION 

Basti, the 5lli December, 2001 

Basti Cram in Bank (Officers anti Employees) Service Regulations, 2001 

HO/Per/C-187. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1 976 (2 1 of 1976) 
i lie Board of Directors of Basti Gramm Bank after consultation with tire State Bank of India being the Sponsor Bank and 
the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations namely :— 

ChLAPrER -1 

PRELIMINARY 

1. Short title, commencement and application: 

ti) These regulations maybe called Basti Gramm Bank (Officers & Employees) Service Regulations, 2001 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette, 

(iii) They shall apply to every Officer mid Employee ofthe Bank 

Prox ided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a! a person employed temporarily on daily wages or to such person engaged on contract 

lb) a person on deputation from Sponsor Bank or the Centra I Government or Ibo State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless (here is anything repugnant lo the subject or context — 

(a) "Act" means the Regional Rural Banks Act, 1976 (21 of 1976)- 

(b) "Appointed date" means the first day ol September. 19X7' 

(c) "Appointing Authority" means the authority prescribed in Regulation 5( 1). 

(d) "Area Manager" mams an officer holding the charge of Area Office for the lime being. 

(c) "Bank" means Ihc Basti Grainin Bank established under sub-section (1) of Section 3 of I he Act. 

(D "Board" means the Board of Directors ofthe Bank: 

(g) " Branch Manager" means an officer holding charge of a branch for the time being: 

(h) "Calendar Year" means the period commencing from the 1st day of January of an year and ending with 
1 1 si day of December of such year: 

(i) ■'Competent Authority" means the Chairman in the case of officers and the officer designated by the 
Chairman in the ease of employ ecs; 

(j) "duty " includes ' 

(i) serv ice as a probationer: 

(ii) period during which an officer or employee is on joining time: 

(iii) period spent on casual leave, special casual leave duly authorised by the Competent Authority; mid 
(i\) period spent on training while in service. 

(k) “emoluments” means die aggregate of salary and allowances, if any: 

(I) "Employee" means a person appointed to any ofthe posts specified in Rc>: lotions 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations. 
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(m) “Family” incans and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of (he bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse: 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1). 

(oj “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
Increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations, 

(p) "Salary ” means the aggregate of pay and dearness allowance: 

“Sponsor Bank” means the State Bank oflndia and, 

(r) 'Senior Manager means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office 

CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale 1 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

fii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government, 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, CTeik-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messengcr-cum-Sweeper, Driver, Drivcr-cum-Messcngcr, Part-time 
Mcsscnger-cum-Sweepcr, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of tlie officers or employees serving the Bank. 

4. Tem|)orary employees 

Notwithstanding anything to file contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by file Board from lime to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period nol exceeding 60 days in a year to meet any exceptional 
need or circumstance. 

Provided that such appointments on adlioc and/or temporary basis shall be made in consultation with the Sponsor 


Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be Ihe 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, Hie Chairman shall he the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed orrccognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living. 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the sendee of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of die Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he repons for duty on a 
post in accordance widi the terms and conditions of die offer of appointment made to him : 

Provided that in die event of his joining in die afternoon of such working day. he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by die Appointing Authority for a period not exceeding one t ear. 

(ii) An employee promoted to a post in Satie 1 of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by die Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall he extendable by 
the Appointing Authority for a period not exceeding six mondis. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by die Appointing Audiorily fora period not exceeding six mouths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six mondis which shall be extendable by the Appointing Authority for a period not exceeding three 
mondis. 

(v) Probation period in case of an officer or employee shall be liable to be extended widiin die permissible limit to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his perfor¬ 
mance was dissatisfactory during such period. 

235S6 1 — ^ 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in (he opinion of the Appointing Authority, 
the offi ccr or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any. the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after gi\ ing one 
month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the B; ink’s sendee lie may be revelled to the post from 
which he was promoted. 

It). Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave oi discontinue his service or resign. 

(b) The period of notice required shall be .— 

(i) Three months in the case of an Officer, :utd 

(ii) One month in the ease of an employee 

(c) In caseol breach by an officer or employee of Sub-Regulation (1 )(b). he shall be liable to pay to llie Bank as 
compensation, a sum equal to his pay for the period of notice required of him 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (I) an officer or employee against 
whom disciplinary proceedings arc pending, shall not leave, discontinue or resign from his sen ice in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation giv cn by such officer or employee 
before or during the disciplinary' proceedings shall not take effect unless it is accepted by the Competent Authority. 

r.xploiitiii(in : 

Disciplinary proceedings shall be deemed to be pending against an officer or employ ee for the purpose of this 
Regulation, if lie has been placed under suspension or any notice lias been issued to him to show cause'why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority, 

11. .Superannuation and Retirement 

1 1) (i) An officer or employee shall retire on completion of <>0 years of age; 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
prm ided hereinafter in Sub-Regulation (2) retire an officer or employee at any lime alter completion of the 55 v ears of age 
nr after the completion of 30 years of the total service in the Bank, whichet cr is earlier 1 

Pro\ ided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riling has 
been served on him at least three months in case of an officer and one month in ease of an employee in advance or an 
amount equivalent to three months' pay in case of an officerandonc month's pay in case of an employ ee shall be giv oil to 
such officer or employee in lieu thereof 

Provided also that ail officer or employee aggrieved by the order of the Chairman, as provided in Suh-Rcgulalion 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall lake a decision within a period of three months. Where 
the Board decides that Ihc order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order 

(2) The Chairman shall constitute a .Special Review Committee consisting of not less than three members ol the 
Board to review whether an officer or employee should be retired in accordance with Ihc Sub-Retaliation (I) Such 
committee, shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman 

/■ xplunnlKin ■ 

For the purpose of this Regulation I lie officer or employee whose dale of birth is first day of month will retire on 
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superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER 111 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the B;mk. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and categorywise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3). (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

tii) The seniority lists shall be review ed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be 

(iii) (a) The seniority of a promotcc officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of sciv ice in that cadre or 
scale, their micr-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale 

(c) Where there arc two or more promotee officers m employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The initT-sv seniority of the erstwhile field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date ori which the revised pay scales circulated by the Ministry of Finance. 
Department of Economic Affairs. Banking Division, New Delhi letter No. F.2/17/79-RRB dated die 20 April. l‘»X() are 
adopted by the Bank, may be so reckoned that all erstwliile Field Officers and/or Accountants rank juniorto all the 
then existing Branch Managers : 

Provided that the mier-sc seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/‘>0-RRB(l) doled 22 February, 1001 shall remain the same. 

(\) The mier-sc seniority of officers or employees directly reunited in a batch to any cadre or scale shall be reckoned 
w ith reference to (lie rank allotted to them at the time of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the mnr-w seniority amongst the candidates -so allotted who joined on the same dale shall be determined in 
accordance with the marks obtained by such candidates w illiout adding notional marks for the resen ed category. 

14. Promotion 

All promotions shall be made at tile discretion of the Bank and to officer or employee shall claim as a matter of right 
to be promoted to any post or cadre . 

Provided that promotions ofofficcrsor employees in the Bank shall be made in accordance with the rules framed 
by (lie Central Go\ eminent in terms of Section 29 ol'tbc Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or settle is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at anv time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Even' officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from lime to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, fortlie time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shal I maintain the strict secrecy regarding the Bank's affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public orto the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to Promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall u$;e his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc, 

No officer or employee shall contribute to (lie press or radio ortelevision etc., any tiling relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity 

21. Officer or employ ee not to seek outside employment or business or to promote fam ily business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may. without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary. artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official dulics do not thereby suffer ■ 

Prov ided further that he shall not undertake or shall discontinue such work - if so directed by the Competent 
Authority. 

I xpltuialioll 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged ill a trade or business or 
owns or manages insurance agency or commission agency. 

(h) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
dulics. lake part in the registration, promotion or management of any bank or other company which is required to 
he registered under the Companies Act, 195o (I of 19x6) or any other law for the lime being in force or any 
cooperative society for commercial purposes 

Prov ided that an officer or an employee may lake part in registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act. 1912(2 of 1912) or any other law for (he time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
( 21 of 1860) or any corresponding law in force. 

t iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w ilhout (he sanction bfthc Competent Authority 
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22. Officer or employee not he absent from duty without permission or he late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate, 

(ji) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances lor the period of such absence or overslaval, and shall be liable to such 
disciplinary measure as the Competent Authority may impose ■ 

Provided that the Competent Authority may condone such absence or overstaval if he is satisfied that the Officer 
or Employee has remained absent or overstated his leave under circumstances beyond his control and direct that such 
absence or overstaval be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from tire Chairman, if he holds the charge of a Branch or Hie Officcr-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift front a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand directly or indirectly' front die parents or guardian of a bride or bridegroom, as the case may be. any 
dowry. 

Explanation . 

Forthcpurpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act. I % 1 (2X of 1 % 1) 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a Ionia 
fide investment of his own funds in such manner as he may wish. 

Explanation 1 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of anv description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his indiv idual capacity : 

(I) borrow orpermit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the l ull cosl in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings w ilh such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity die pecuniary obligations of another person or agree to indemnity in such 
capacity another person from loss except w ith the previous permission of the Competent Authority 
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Provided that an officer or employee may give lo or accept front a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bonafnlc tradesman or make an ad\ anccofpay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which lie is 
a member. 

(2) An officer or employee shall so manage his private affairs lo avoid insolvency or habitual indebtedness. An 
officer Or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 3()th June and 31st December and shall indicate in the statement the slops lie is taking lo rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails lo submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable lime or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 ■ For (he purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which arc hilly secured, exceed his substantive pay for twelve months. 

Explanation 2 - An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if i( appears, having regard to his personal resources and unavoidable current expenses that lie will not cease to be in 
debt within a period of two years 

27. Movable, immovable and valuable property 

(1) Every' officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) die immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including batik deposits inherited by him or similarly owned or acquired or held by 
him; 

(c) other mov able property inherited by him or similarly owned or acquired or held by him . and 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in die case of an officerwho is already in service in die Bank on die date these Regulation conic into 
force, shall submit a return in term of this Regulation within diree months of coining into force of these Regulations, the 
return being with reference to die assets and liabilities as enumerated above, of the officer on die date of these Regulations 
come into force. 

(2) Every' officershall submit a return of die immot able/mot able property to the Bank as on 31 si March of each 
year before 3l)th April of that year 

(3) No officershall except with die prior intimation to die Competent Authority acquire or dispose of any immov¬ 
able properly by lease, mortgage, purchase, sale, gift or otherwise cither in his ow n name or in the name of any member of 
his family. 

Provided that the previous sanction of die Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a> with a person having official dealings widr the o fficer. 

(b) olhenvisc than through a regular or reputed dealer. 

(4) Everv officer shall report to die Competent Authority every' transaction concerning movable properly owned 
or held by him cither in his name or in the name of a member or his family if die value of such a property exceeds 
Rs. 10.000/-: 

Provided diat the previous sanction of the Competent Authority shall be obtained if any such transaction is; 

(a) with a person having official dealing with die officer. 

or 


(b) otherwise than through a regular or reputed dealer 
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(5) Nol withstanding anything contained in the forgoing Sub-Regulation tlic Competent Authority may at any 
(ime, by general or special order require an officer or employee to furnish within a period to be specified in Ihe order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details o f the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under (he personal law applicable to such officer or employee mid the other 
party to the marriage: and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

2'4. Officer or employ ee arrested for debt or on a criminal charge 

(1) An officer or employee who is wrested for debt or on a criminal charge or is detained in pursuance of any 
process of Ian. may. if so directed by the Competent Authority, be treated as being orhavingbecn under suspension front 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as (lie Competent 
Authority may direct 

Provided that in respect of Hie period in regard to which he is so treated lie shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allow anccs which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave . 

Provided t hat full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, mid 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

CD (a) An officer or employee shall be liable to dismissal or to any of tlieotherpcnalties referred lo in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which is tlte opinion of Ihe Competent Authority cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (T) and the relative convic¬ 
tion is scl aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in sen ice. 

(5) Where the absence of an officer or employee from duly is without leave or his overstayal is due to Iris having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the ease may be, overstayed otherwise than under 
circumstances beyond his control 

JO. Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in ;uiy political demo (ration or contest election as 
member fora Municipal Council, /ila Parisluid. District Board or any other local or Lcgislai e Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who arc ‘workman’ within the meaning of that Act, or a 
federation of trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or lire conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade orpost. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Stales, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of tire Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of tire Bank 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with tire previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in tire honour of any other officer or employee: 

Prov ided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
(he service of the Bank: and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees, 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employ ce to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence 10 bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank 

35. Subscriptions 

No officer or employee shall, except with the previous sanclion of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of anv funds or other collections in casli or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall — 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
lie may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drjigs or other materials during (he course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “public place" means any place orpremiscs (including clubs, even exclusively 
meant for members w here it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
(he public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places 
Explanation 1 

For the purpose of this Regulation, sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Show ing any pornography, or 

to) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or w ho displays negligence, inefficiency or who commits acts detrimental to the interests of the Bank or in 
conflict with its instructions, or who commits a breach of discipline oris guilty of any other acts of misconduct, shall be 
I iable for any one or more penalties as prescribed hereinafter. 

I Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him. of the w hole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a timescale 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The follow ing shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account ofhis failure to pass a prescribed departmental lest 
or examination in accordance with the terms of appointment to the post which he holds. 

(ii) stoppage ofincrcment(s) of an officer at the efficiency bar in a time scale, on the grounds ofhis unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he maybe 
eligible for consideration, but for which he is found unsuitable alter consideration of his cage. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement lor promo¬ 
tion orpendcncy of disciplinary' proceedings. 


3a ssa 5 
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(\) reversion to a lower grade or post ol an Officer officiating in a higher grade or posl, on the ground that he is 
considered: after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which lie was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed tinder a contract or agreement, in accordance w ith the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that w'here it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity' to submit his written statement of defence within a specified period not exceeding 13 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any. submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders . 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed w ithout the charge or charges being 
formulated in writing and given to the officer and enquiry' held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself, 

Provided also that an enquiry' need not be held if: 

ft) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

IT. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for ma jor misconduct 

(i) fine 

(ii) withholding of in crcment( s) 
fiii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service which shall not be a disqualification for future employment 

(vi) dismissal: 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Audiority and no such order shall be passed without the charge or charges 
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being formulated in writing and given to the employee and enquire held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Prov ided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of remov al or 
dismissal; and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty isto be imposed on the ofliceror employee ha\ e been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has b,een absconding, or 

(d) where it is for any other reason impracticable to communicate with him. or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are rccoidcd in \v riling 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the case 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to tire facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of tire final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nothwithstanding anything contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee lias been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
(he evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 
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(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he mo v send the investi¬ 
gation report to tire Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission orsuch other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation maybe entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Conunission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Conunission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a I^egal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

( i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of lire disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of siiperaniuialion.but the disciplinary proceedings will continue as if he was in service until tire proceed¬ 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final orderis passed thereon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
v ilhhcld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the ol ficcr or employ ee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of.suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the dale of suspension irrespective of the nature of enquiry'. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmcntally by the Bank 1/2 of the basic pay the officer was drawing on the 
dale prior to the dale of suspension, 

(h) where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months turd one 
Italfof the remaining period of suspension. 
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(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) Fortlie first three months of suspension l/3rd of the basic pay which the employee was drawing on Ihc date prior 
to the date of suspension irrespective of the naUire of enquiry'. 

(ii) For subsequent period : 

(a) Where the enquiry' is held departmentally by the Bank, 1/2 of lire basic pay, Ihc employee was drawing on 
the dale prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry'is not delayed for reasons attributable to lire concerned 
employee or any of his rcprcsentative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is noi delayed for 
reasons attributable to the employee or any of his rcpresentative(s). 

(B) Allowances 

Fortlie entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at die prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any oilier employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may. while imposing penalty, also direcl whether the officer or employee shall be paid 
the difference between Ihe subsistence allowance and the emoluments which lie would have received but for such 
suspension, or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance The 
period during which an officer or employee is under suspension shall, if lie is nol retnoved/dismissedfrom the sen ices, be 
treated as period spent ori duly or otherwise as Ihc Compel cut Authority mav direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 w illiin 43 days of the date of 
receipt of the order appealed against The Appellate Authority shall consider Ihc appeal and pass suitable order 
preferably within a period of o months 

48. Appellate authorities 

An appeal shall lie.— 

(i) to Ihe Board where (lie Chairman or Committee or Directors is the Competent Authority, 

(ii) to the Chairman w here any oilier officer is the Competent Authority, 
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4‘L Requirement of an appeal 

Evers 1 appeal shall comply with the following requirements: 

ta) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subj ect to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
sen ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
sen ice performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In ease of an officer or employee dismissed from the Bank's service, thepay mid allowances shall cease from the 
date of dismissal 

(iii) In the ease of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each slagc of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of llic actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may he eligible forllie following kinds of 

leave. 

(a) Casual Leave 
R>) Privilege Leave 

(e) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leav e 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of llie service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 
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(ii) .Aji officer or employee on leave may be recalled to duty by Hie Competent Authority whenever the Bank deems 
fit to do so : 

Provided diat if the officer or employee is at that lime out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and die members of his family for returning to die headquarters 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admixsihle for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shallbe eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined widi such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave for an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part (hereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every' 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be Ihe period which 
he has earned less the period availed of. 

(3.) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for mi aggregate period upto 180 days and from 
1st January, 1990, the privilege leave maybe accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application forprivllegc leave shallbe submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation 
(b) (i) May be refused without assigning any reason : 

Provided that if die Competent Authority is satisfied dial such notice was not possible, he may waive diis 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited widi medical leav e in 
advance, in two instalments of ten days each on die first day of January and July of every calendar year 

(2) (a) The leave shall be credited to the said leave account at die rate of 5/3 day wr each completed calendar 
month of service, which he is likely to render, in die sick leavc/medical leave of die calendai , ear in which lie is appointed. 
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(b) The credit for the sick Icave/medical leave in which an officer or employee is due to retire or resign from die 
service shall be allowed at the rate of 5/3 days per completed calendar month uplo the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto die end of the calendar month 
preceding die calendar month in which he is removed or dismissed from service or dies in sendee. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non in a sick 
leave/medical leave, die credit to be afforded to his sick Icave/medical leave account at die commencement of next sick 
leave/medical leave shall be reduced by one cighteendi of die period of dies non’ subject to a maximum of ten days: 

Provided that sick leavc/medical leave can be accumulated during his entire service subject to the following 
conditions: 

0) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice die amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medi cal pructidoner 
acceptable to die Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of die Bank saying diat he is lit for duty. 

Explanation : 

1. Tdl the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 

sendee. Such leave can be accumulated upto 180 days. 

2. From the appointed date ait officer or employee shall be eligible for 20 days of sick/medical leave for each 

completed year of service. 

61. Extraordinary lx*ave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his lengdi of service, sick leave is not considered justified by die Competent Audiority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and .lot) days during 
the entire periodof his service: 

' Provided that in exceptional circumstances the Chairman may widi die approval I of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee • 

Provided further diat in arse of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) Tire Competent Authority may grant extraordinary leave in combination widi or in continuation of leave of any 
odier kind admissible to the officer or employee save as odierwisc provided in these Regulations. 

(3) No pay and allowances arc admissible during die period of extraordinary leave and die period spent on such 
leave shall not count for increment: 

Provided diat where die Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct diat die period of extra¬ 
ordinary leave would count for increment, 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending anodier officer or employee in an enquiry, or for joining civil defence services or any odier purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 
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63. Maternity Ix-avc 

(i) Leave upto ;i period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so how ever, that not more than 12 months of such leave shall be 
available during the entire period of sen ice ofa female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to tire Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank . 

Pro\ ided that where an officer or employee dies in sendee, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the lime of his death sub ject to Sub-regulation (a)(4) of Regulation 5‘J 

Pro\ ided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation : 

Pro\ ided also dial in respect of the employee where his sen ices are terminated owing to retrenchment, lie shall be 
paid pay and allowances for the period of pri\ ilege leave at his credit 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves bis place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which lie hands over 

charge 

(ii) The Iasi day of leave of an officer or employee is llic working day preceding that upon which lie reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duly in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of flic number of days spent of travel, 
and 

(h) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw tire emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining lime admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded 1 

Prov ided that public holidays following (lie day of his relief shall not be included in computing the joining time. 

(5) No joining lime shall be admissible to an officer or employee when tire transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec- 
liv e of the fact that the posting is lo a place or station other than the one at which lie is permanently posted 

(7) No joining time shall be admissible lo an officer or employee when Ihctransferisathis own request. 
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CHARTER - VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who hns completed continuous minimum sen ice as specified in the Employees 
Provident Fund and Miscellaneous Pro\ isions Act. 1052 (19 of 1*02) shall be a member of the Employees' Pro\ ideal Fund. 
The contribution (o the Provident Fund by the officer or employee and the Bank shall be in accordance wii.h provisions of 
the aforesaid Act. 

(2) (a) An officer or employ ee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by (lie 
Government of India in exercise of the powers conferred by Section 04 of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 1 nth day of November. 1995 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either ns per the provisions of the Payment of 
Gratuity Act. 1972 or as per Sub-Regulation (3) hereunder whi chevcr is higher 

(3) (i) Every officer or employee shall be eligible for gratuity' on¬ 
to) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other wav except by way of punishment after completion of 10 years of sen ice 

Provided dial in respect of an employee there shall be no forfeiture of gratuity lor dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only 

(ii)The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months' pay : 

Provided dial where an officer or employee lias completed rnoredian 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month's pay for each completed >;carof service beyond 30 
years: 

Provided further that in respect of an officer die gratuity is payable based on the last pay draw n 

Provided also that in respect of an employee pay forthe purpose of calculation of the gratuity shall be the average 
of the basic pay (lOO'.M). dearness allowance and special allowance and officiating allowance pay able during the 12 months, 
preceding deadi. disability, retirement, resignation or termination of sen ice, as the case maybe. 

7(1. Domicile 

(1) Every officer or employ cc shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Fvery officer or employ cc is liable for transfer to any office or branch of the Bank 
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72. Implementation ami Interpretation of Regulations 

(1) The Chairman may. from lime to time, issue such instructions or directions as he may consider necessary for 
giving effect to, or earning out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 

73. Repeal and Savings 

(1) Every' rule, regulation, bye-law. oi ,my provision in any agreement ora resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall he deemed 
lo have been made or taken under the provisions of these regulations 


Declaration of Fidelity and Secrecy 


SCHEDULE I 
(See Regulation IX) 


Place ■ 


Dale:- 

I,. . do hereby declare that I will faithfully, truly and to (he best of my skill and ability 

execute and perform the duties required of me as officer or employee of the. Dank mid 

which properly relate the office orposition held by me in the said Bank. 

1 further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with (lie said Bank and 
nor will I allow any such person to inspect or have access to any hooks or documents or electronic records belonging lo 
or in possession of the said Bank and relating lo the business of the said Bank or the business of any person ha\ mg any 
dealing with the said Bank. 


Signed before me. Signature 

Same in lull 
Designation 

Signature 

Name in full 
Designation. 

CARE; (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.s/o, vv/o, d/o.declare 

as under: 

(I) That 1 am unmarried/a vvidower/widow. 

(ii) That 1 am married mid have only spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2. I solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment. I shall be liable to be dismissed front service. 

Date. Signature 

SCHEDULE III 
Form B 

Declaration of Domicile 
(See Regulation 70 ) 


Place: 
Date: 


1 The undersigned, hat ing been appointed in the service of the.Bank hereby 

declare. (Place) jit.(District) as my place of domicile. 

2 *Thc above is mt place of birth 

or 

*The above is not my place of birth My place of birth is.(Place) in.(District) but 

.(P.lace) has been declared as my place of domicile for the raisons given below : 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out w hichever is not applicable. 


ZAMIR HASAN. Cliairman 
[No. AD VT/m/l\774N/2()0 1/Exty.] 
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